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AGREEMENT between.MANHASSET UNION FREE SCHOOL DISTRICT, Town of 
North Hempstead, Nassau County, New York, and the MANHASSET EDUCAnON 
ASSOCIAnON, made this 16th day of January, 2008. 
ARTICLE I - PROFESSIONAL NEGOTIATIONS 
1.01	 Preamble 
To provide the best education for the students of Manhasset, the Board of Education 
of the Manhasset Union Free School District and the Manhasset Education Association join in 
recognizing the important role the professional staff plays in the development of sound educational 
policy. 
1.02	 Definitions
 
As used herein:
 
A. "Teacher" means a member of the negotiating unit defined below, including 
teachers employed on a regular basis for less than a full schedule, and paid pro rata. 
B. "Certified" refers to both permanent and provisional certificates including 
those approved on an emergency basis. 
C. "Board" means the Board of Education of the Manhasset Union Free School 
District, Nassau County, New York. 
D.	 "Association" means the Manhasset Education Association. 
1.03	 Appropriate Unit 
The appropriate employer-employee negotiating unit in accordance with Article 14 of 
the Civil Service Law to which the Agreement applies consists of all certified personnel, including 
all regularly employed part- or full-time classroom teachers, counselors, school psychologists, 
library/media specialists, special teachers, (except as otherwise provided below), but excluding all 
personnel having supervisory duties, namely the Superintendent, the Assistant Superintendents, 
Principals, Associate and Assistant Principals, Administrative Assistant, Directors and Coordinators 
and all other District Employees. 
1.04	 Priority of Agreement 
A. The Association recognizes that under the law the Board of Education has the 
final responsibility for establishing policies for the District consistent with the Laws of the State of 
New York and for their administration. 
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B. Any agreement reached through the negotiations process provided by Civil 
Service Law shall be binding upon both parties for the duration of the Agreement, except when such 
agreements are in conflict with the law. 
e. It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore shall not become effective until the appropriate legislative body has given 
approval. 
D. This Agreement will supersede any rules, regulations or practices of the Board 
and/or Administration which will be contrary to or inconsistent with its express terms. 
1.05 Purposes 
Both the Board and the Association recognize that the education ofchildren is their 
mutual paramount consideration and that the education of children should be a continual process 
without interruption. The Association affirms that it will abide by Section 2 I0 of the Public 
Employees, Fair Employment Act and the Laws of the State of New York in general. 
1.06 Professional Personnel 
A. In the development of rules, regulations and arrangements for the operation of 
the school system, the Superintendent shall include at the planning stage whenever feasible those 
employees who will be affected by such provisions. 
B. The Superintendent shall evolve with the employees channels for the ready 
inter-communication of ideas and feelings regarding the operation of the schools. He/she shall 
weigh with care the counsel given by employees, especially that given by groups designated to 
represent large segments of the staff, and shall inform the Board of all such counsel in presenting 
reports of administrative action and in presenting recommendations for Board action. 
1.07 Validity of Provision 
If any provision of the Agreement is or becomes invalid or legally unenforceable, all 
other provisions of the Agreement shall nevertheless continue in full force and effect, and the parties 
will meet forthwith upon request to negotiate substitute terms for such invalid or unenforceable 
provisions. 
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1.08 Maintenance of Standards 
Salaries and conditions of employment as defined in Article 14 of the Civii Service Law in 
effect prior to the Agreement and not covered by this Agreement will not be reduced without good 
cause during the term of this Agreement. 
1.09 Areas ofNegotiations 
The representati ves of the Association and the Board shall meet for the purpose of 
reaching mutually satisfactory agreements on any matter affecting the terms and conditions of 
employment, pursuant to Article 14 ofthe Civil Service Law. 
1.10 Information 
The Board and the Association shall, within reason, make available to each other 
recommendations, data, and information in their possession which are directly pertinent to a topic 
under negotiation. 
ARTICLE II - STATUS, RIGHTS AND PRIVILEGES OF THE ASSOCIATION 
2.01 Association Time 
A. Duly designated representatives of the Association shall be free to transact 
official Association business directly related to the administration of the Agreement on school 
property during the school day, providing there is no interference or contlict with assigned teacher 
responsibilities and duties. 
B. When the President of the Association is a classroom teacher, the Building 
Principal, upon request, will excuse the teacher from assigned duties in order to attend to emergency 
and unforeseen Association matters. Should scheduling conflicts exist, the Building Principal will 
arrange for release from assignment as soon as possible thereafter. In developing the teaching 
schedule of the President-elect prior to the opening of the school year, the Building Principal shall 
schedule the President for no more than fifteen (15) teaching periods per week and no duties. 
2.02 Association Communication 
The Association may post notices of its legitimate activities on a faculty bulletin 
board in each school building. The Association may use the District mail service and teacher 
mailboxes for communications to teachers. 
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2.03 School Facilities. 
Subject to reasonable procedural requirements, the Association and its representatives 
are entitled to use school buildings for meetings and shall have access to District typewriters, 
duplicating machines, audio-visual equipment and computer time. All extra costs incurred in the 
operation and use of consumable items and equipment will be defrayed by the Association. 
2.04 Agency Shop 
Every member of the bargaining unit who is not a member of the Manhasset 
Education Association shall pay to the Association an agency fee in an amount equal to the 
membership dues of the Manhasset Education Association and its affiliates. 
The District shall deduct the agency fee from the salaries of all non-Association 
members of the bargaining unit ltnd shall transmit the sum so deducted to the Association at the 
same time and in the same manner as dues deducted from the salaries of Association members. 
The Association will provide the District with a copy of its refund procedure, with a 
list ofmembers and non-members, and with the amount of dues to be collected at least ten (10) 
working days prior to the date of the first scheduled dues deduction of each year. The Association 
represents that it has established and will maintain a procedure which complies with the 
requirements of law. 
The Association agrees to hold the Board harmless against claims arising out of the 
deductions and/or transmittal of agency fees where there is a final adjudication by a court or 
arbitrator or by PERB that said agency fee should not have been deducted and/or transmitted by the 
Association. 
2.05 Right of Representation 
Teachers shall have the right to be represented by the Association to negotiate 
collectively with the District in the determination of their terms and conditions of employment, and 
the admiijistration of grievances arising hereunder. 
2.06 Dues Deductions 
A. Subject to reasonable procedural requirements, teachers may sign and deliver 
to the District assignments authorizing deduction of membership dues and assessments of the 
Association and the organization with which the Association is associated or affiliated. The 
Association agrees to hold the Board harmless against claims arising out of the deductions and/or 
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transmittal of dues where there is a final adjudication by a court or arbitrator or by PERB that said 
dues should not have been deducted and/or transmitted by the Association. 
2.07 Records and Reports 
A. When a teacher is hired, promoted or transferred into or within a position 
listed in the Teachers' Salary Guide, the District will notify the Association in writing, giving name, 
address, position, rate of pay, certification status and assignment by November I of each year. 
B. The Association shall certify to the District the names of its authorized 
representatives (and their alternates, if designated) and the District shall recognize no others. 
ARTICLE III - TEACHERS' BENEFITS AND RESPONSIBILITIES 
3.01 Curriculum Development 
Recognizing the important role the professional staff plays in the development of 
education policy, the Board agrees to give full professional consideration and study to proposals and 
suggestions for improvements in curriculum, staff development, and teaching methods and facilities 
received from the teaching staff. When a proposal endorsed by the Association is submitted to the 
Board's representatives, this proposal will be reviewed and a written reaction will be forwarded to 
the President of the Association. 
3.02 Supervision 
A. All classroom teachers, all special instructional personnel, and all special non-
instructional personnel assigned to a school will be primarily responsible to the principal of that 
school. Special personnel who are assigned to more than one (I) school will be primarily 
responsible to the principal of the school in which they are working a particular time. Appropriate 
central office personnel will be available to discuss any problems which may arise with persons who 
work in more than one (1) school. 
B. In the event that the District's current organizational chart and lines of
. 
responsibility are revised by the Superintendent, he/she shall do so after written notice of such 
change to the personnel involved and the Association. 
C. A teacher will have the right to have an Association member present at any 
meeting involving disciplinary proceedings. 
8 
3.03 Transfers and Advancements 
A. Prior to the establishment of a new position or significant restructuring of a 
present position or positions, at least seven (7) calendar days' notice will be given to the President of 
the Association or his/her designated representative except when it is not practical to provide such 
notice, such as during the summer. No vacancy or new position in the administrative or teaching 
capacity in the District whether or not within the bargaining unit, will be filled until the President of 
the Association or his/her designated representative has been given adequate notice of such vacancy 
and opportunity given for teachers to make application for such vacancy. Notice of such vacancy 
shall contain the basic requirements for consideration of the position. If such requirements are 
subsequently changed, adequate notice of the change shall be made simultaneously to the President 
of the Association and to all candidates. 
B. Involuntary transfers shall be made after prior notice and the opportunity for 
the teacher involved to consult with the Superintendent. 
3.04 Professional Assistance 
It shall be the responsibility of the District to relieve the professional teaching staff of 
non-teaching assignments and clerical duties to the extent consistent with sound educational practice 
and available financial and personnel resources. The necessary supporting assistance will be 
provided to assure such relief. 
3.05 Non-teaching Duties 
A. New (i.e., not heretofore required) permanent non-teaching duties or 
responsibilities shall be added to the existing professional obligations of the teaching staff only after 
submission with prior notice to the Association through existing channels to the appropriate faculty 
group. In the event agreement is not reached by the faculty group concerned, the matter may be 
submitted for negotiation. Such negotiation, if needed, shall take place as soon as possible in order 
to implement whatever agreement is reached. 
B. Teachers shall be employed for supervision of the secondary school cafeteria 
during lunch periods. They shall receive compensation as listed in Schedule C. In the event 
volunteers are not forthcoming, supervision shall be assigned on a rotating basis with compensation. 
3.06 Personnel Files 
An Official Personnel File will be maintained in the Superintendent's Office for each 
teacher in the District. This file will be divided into two (2) sections. One section will contain 
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confidential infonnation received from school placement offices, previous employers or other 
references. The second section will contain all other material to be included in the Official File, 
such as official evaluations and correspondence from members of the community. 
This second section will be subject to review and response by the teacher involved. 
No material adverse to a teacher will be placed in the second section ofthe Official File unless the 
teacher has prior notice thereof. Any response filed by a teacher after reviewing same must also be 
included in the file, but no implication of any kind shall be drawn from failure to make such 
response. When a teacher requests a review of his/her Official File, such review will, under nonnal 
conditions, take place within a period often (10) days. Subject to reasonable procedural 
requirements, a teacher shall have the right to review his/her Official File during the nonnal school 
day and to request a copy of any document in the file. 
3.07 Teacher Supervision and Evaluation 
All individuals covered by this contract may be formally evaluated annually, in 
accordance with the procedures affixed to this contract as Schedule E, except as provided herein. 
3.08 Service Credit - Military Service 
Credit on the salary schedule for military service shall be given to all teachers, 
including present teachers, for the length of such service, up to a maximum of three (3) years, with 
additional credit for longer military service that has specific professional value to be granted at the 
discretion of the Board of Education, upon the Superintendent's favorable recommendation. 
3.09 Workshop Attendance 
A. When a workshop program has been approved by the Superintendent or 
hislher designee for service credit on the salary schedule, such credit will be given to all teachers 
completing that workshop. There shall be no limitation or quota with respect to such credits in the 
attainment of any salary step on the teacher's salary guide. 
The full cost of workshops operated and provided by the District shall be paid by the 
School District. 
Notice shall be given to each member of each workshop specifying credit given and 
the current status of salary credits within forty-five (45) working days of the completion of a 
workshop. 
B. Whenever District-mandated programs involve training that takes place at 
times other than the regular school day, each participating teacher will be given the option of 
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receiving in-service salary guide credit or Forty-four Dollars and twenty eight cents ($44.28) per 
hour. 
•	 Effective July 1, 2008, each participating teacher will be given the option of receiving in­
service salary guide credit or Forty-five Dollars and seventy-six cents ($45.76) per hour. 
•	 Effective July 1,2009, each participating teacher will be given the option of receiving in­
service salary guide credit or Forty-seven Dollars and thirty cents ($47.30) per hour. 
•	 Effective July 1, 2010, each participating teacher will be given the option of receiving in­
service salary guide credit or Forty-eight Dollars and eighty-eight cents ($48.88) per hour. 
•	 Effective July 1, 2011, each participating teacher will be given the option of receiving in­
service salary guide credit or Fifty Dollars and fifty-two cents ($50.52) per hour. 
C. Participation in approved Teacher Resource Center sponsored workshops will 
carry one (I) TRC credit for each hour of participation. Fifteen (15) such credits will be equivalent 
to one (1) salary guide credit on all salary columns. 
3.10 Defense and Indemnity 
The Board of Education shall save harn11ess and protect all teachers from financial 
loss arising out of any claim, demand, suit or judgment by reason of alleged negligence or other act 
resulting in accidental bodily injury to any person, or accidental damage to the property of any 
person within or without the school building, provided such teacher at the time of the accident or 
injury was acting in the discharge of his/her duties within the scope of his/her employment and/or 
under the direction of such Board of Education. 
Further, the Board of Education shall provide an attorney or attorneys and pay for 
such attorney's fees and expense necessarily incurred in the defense of a teacher in any civil or 
criminal action or proceeding arising out of disciplinary action taken against any pupil of the District 
while in the discharge of hislher duties within the scope of his/her employment, provided the teacher 
shall within ten (10) days of the time he/she is served with any summons, complaint, process, notice, 
demand or pleading, deliver the original or a copy thereof to the Board of Education. 
The Board will make available its attorney for consultation with a teacher who has 
been assaulted. 
The District shall reimburse teachers for damages to personal property, excluding 
automobiles, incurred in a physical altercation while the teacher was acting in the discharge of 
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hislher duties within the scope of his/her employment up to a maximum of Five Hundred Fifty-three 
Dollars and fifty-five cents ($553.55) per teacher per incident. 
•	 Effective July I, 2008, the maximum reimbursement shall be Five Hundred and Seventy-two 
Dollars and nine cents ($572.09) per teacher per incident. 
•	 Effective July 1,2009, the maximum reimbursement shall be Five Hundred and Ninety-one 
Dollars and twenty-six cents ($591.26) per teacher per incident. 
•	 Effective July I, 2010, the maximum reimbursement shall be Six Hundred and Eleven 
Dollars and seven cents ($611.07) per teacher per incident. 
•	 Effective July I, 20 II, the maximum reimbursement shall be Six Hundred and Thirty-one 
Dollars and fifty-four cents ($631.54) per teacher per incident. 
3.11 Calendar 
A. The school calendar shall provide for one-hundred eighty-five (I 85) workdays 
for teachers, at least one hundred eighty-one (I81) but no more than one-hundred eighty-three (I83) 
of which shall be instruction days for pupils. 
The yearly calendar shall be developed jointly by a representative of the MEA and a 
representative of the Superintendent. This calendar committee will recommend how the two (2) 
additional days in the calendar for each year shall be used. They may be used for instruction, in­
service training, parent conferences and/or a Superintendent's conference day. If the representatives 
are unable to agree on a calendar by April 15 of the prior school year, the Superintendent shall 
develop the calendar, which shall not be subject to grievance and arbitration. 
One (I) of the days may be a parent contact day starting at 6:00 p.m. and extending 
until 9:00 p.m. In this event, parents may make appointments to confer with individual teachers. 
Teachers would not be req':lired to be in school until 6:00 p.m. 
One (I) Superintendent's Conference day shall be scheduled after April 15 and will 
become a teaching day if a day is lost due to inclement weather. 
B. The first day and last two (2) days of school shall be half days for elementary 
school students. The last day shall be a half day for teachers. 
C. The District may designate one (I) or two (2) full days per school year, at 
least one (I) ofwhich shall be in the fall semester, for elementary school parent conferences, and the 
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administration shall make available to teachers additional time for parent conferences from church 
school time as needed. 
D. Special Education teachers who have eighteen (18) or more children classified 
as handicapped students will have two (2) days release time to carry out state-mandated and other 
duties. 
E. Newly hired teachers and second year teachers subject to the February 2004 
Commissioner's Regulations on in-service responsibilities, 8 NYCRR 80-3.6, shall attend up to three 
(3) pre-school year orientation/professional development days. l\Jewly hired and second year 
probationary teachers shall have a separate program. 
3.12 Supporting Professional Personnel 
Recognizing the importance of supporting professional services for the learning 
process, every effort will be made to provide personnel such as reading and speech specialists, 
guidance counselors, psychologists, special subject teachers and other specialists. 
Proposals can be made by the teaching staff for the addition of supporting 
professional services personnel through existing professional channels as outlined elsewhere in this 
contract. 
3.13 Central Register 
A system of central attendance keeping will be continued on a uniform basis for all 
schools. 
3.14 Class Size 
The Board and the Association agree that moderate class sizes tend to produce 
teaching loads that enable teachers to be more effective. Therefore, reasonable effort will be made 
to maintain classes at the average of each range listed below, and not to exceed the class size 
maximums listed below. 
Elementary - Grades K-6 
Kindergarten 18-22 
Grades 1 through 3 22-28 
Grades 4-6 22-29 
Physical Education 25-38 
Other Classes 22-34* 
Band, Orchestra, Chorus no limit 
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*PeriodicalIy, two (2) or more classes may be combined. 
Secondary - Grades 7-1 2 
All subjects 22-32 
with the exception of: 
Driver Education - lecture road work 35-45* 
road work 4 
Typing 32-38 
Home & Careers, Technology 16-24 
Laboratory Science 20-28 
Physical Education (Middle School) 25-40 
Physical Education (High School) 25-45 
Band, Orchestra, Chorus no limit 
Modified Classes 12-18 
Computer J5-18 
*Periodically, two (2) or more classes may be combined. 
However, it is agreed that the above may not apply to other innovative programs that 
call for special class sizes and patterns. Any changes in class size resulting from such innovative 
programs will be made only after consultation with the teachers involved. 
3.15 Teaching Load 
A. The District will make every reasonable effort to insure equitable distribution 
in the assignment ofclasses and other duties. 
B. I. The secondary school teacher week shall average thirty (30) assigned 
periods of which no more than twenty-five (25) may be assigned as classroom teaching periods and 
no more than five (5) may be assigned as non-teaching duty periods. It is understood that teaching 
duties such as supervision of media rooms, learning centers, remedial and enrichment education, 
team planning time, and other related activities may be substituted for non-teaching duty periods. 
Effective July 1, 2006, the following shall be deleted: This shell ne' include English leechers, 
whe shflll teech twenty (2(}) regularly scheduledperieds endfh'e (5) edditiene/ peYieds for greup 
preiects, enrichment, rel'1'ledietien end/or ether similar sludent reteled educe/ienet inslructien. The 
je/!8wi1'lg guidelines she1l6pply regeffl.ing the eddilieoo/ perieds: 
(6)	 Cfflss sizes shall net exceed 12 sluden's per peried. 
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(8) ,Ve teacher whe is tenured in English as ofthe dEite efthis Agreement shall he
 
excessed as the result e:fthe implementatien ffjthis 5111 peried.
 
(c) Where pessihle, practical anti tlfJJJrepriate te do sa, students with the same
 
cemmen task shall he greuped tegether.
 
(d) Students will he assigned a grade .fOr each class.
 
fe) Resemary' ThwnlC)' shall he the permanent arbitrater (~fany' tlisputes that mflY
 
arise with regard te the implementatim9 e:fthis 5111 pcrieti.
 
It is understood that for the term ofthis contract no English teachers will be excessed from 
employment as a result of the elimination ofthe foregoing language etJective July L 2006. 
2. No more than four (4) consecutive duty periods shall be assigned to a 
teacher. 
3. The teacher daily student load in the academic subjects shall not 
exceed one hundred forty (140), except in General Science where the daily student load shall not 
exceed one hundred thirty-five (135). 
4. Teachers with four or more academic preparations will be assigned a 
maximum of twenty-five (25) periods per week. 
C. 1. Teachers in grades K-6 will receive an average of five (5) preparation 
periods per week. The length of time of these preparation periods shall correspond to the length of 
time provided for instruction by specials, and to the extent it is possible to do so the intent is to 
equalize those preparation periods to one (1) per day. 
2. While the Interdisciplinary Team Program remains in effect in sixth 
grade, the District shall designate one (1) additional parent conference day for fifth and sixth grade 
teachers, which shall be used for additional parent conferences, team planning time, additional 
preparation time, and additional team time to consult with guidance counselors and other specialists. 
If the District implements a middle school program for the fifth or sixth grade, terms and conditions 
of employment for such teachers shall be subject to a negotiations reopener. 
D. Elementary school teachers will have a break of ten (10) minutes after three 
(3) consecutive hours of supervision of students. 
E. Whenever the District is unable to provide such preparation periods in the 
elementary schools or, subject to section 3.17(8), if a teacher substitutes for another in the secondary 
school, the District shall compensate teachers at the rate of Forty Dollars ($40) per period for each 
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iSUCh period missed. In the case of elementary teachers, the Forty dollar ($40) rate is applicable 
when a teacher misses a preparation period in order to cover the class of an absent colleague. In the 
case of secondary teachers, the Forty dollar ($40) rate is applicable when a teacher misses a 
preparation, lunch or professional period in order to cover the class of an absent colleague. Teachers 
will not be compensated for prep time lost while on field trips or other legitimate released time 
activities. 
• Effective July 1,2008, the rate shall be Forty-one dollars and thirty-four cents ($41.34). 
• Effective July 1,2009, the rate shall be Forty-two dollars and seventy-three cents ($42.73). 
• Effective July 1, 2010, the rate shall be Forty-four dollars and sixteen cents ($44.16). 
• Effective July 1,2011, the rate shall be Forty-five dollars and sixty-four cents ($45.64). 
F. The length of the elementary school lunch period, which is duty free, shall be 
fifty (50) minutes. 
3.16 Administrators 
Any tenured teacher who accepts a probationary appointment as an Administrator 
shall be given a leave ofabsence from his or her tenured teaching position for the duration ofhislher 
probationary period, with the understanding that he/she can return to teaching at the District's or 
hislher option, at the beginning of any school year or the expiration of the leave of absence. 
3.17 Teacher Responsibilities 
A. It is understood that many teachers' responsibilities are not limited to hours on 
school premises. It is also understood that teachers will be on premises as reasonably necessary 
before and after the school day to meet their professional responsibilities. Teachers are expected to 
respond and assist in the control and supervision of students when problems arise at any time when 
the teacher is on school property or on a field assignment. 
B. The MEA will encourage its members to cooperate with Administrators for 
emergency coverage of classes within their department. No member will be expected to cover more 
than two (2) such classes during the year without additional compensation as provided in section 
3.15(E). Teachers who volunteer to cover more than two (2) such classes, or who cover classes 
outside their department or in non-emergencies shall be paid as provided in section 3.15(£). 
Emergency coverage will be defined as that needed for teachers who will be absent for two (2) 
periods or fewer. 
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C. Regular elementary classroom instruction time shall be six (6) hours twenty-
three (23) minutes in grades 1 and 2, and six (6) hours twenty-eight (28) minutes in grades 3 through 
6. The total teacher day for all elementary teachers shall be six (6) hours and forty (40) minutes, 
from not earlier than 8:00 a.m. to not later than 3:30 p.m., except as provided in Section 3.17(F). 
Student dismissal time for grades 1 and 2 shall be five (5) minutes earlier than for 
students in grades 3 through 6. Teachers in grades 1 and 2 will receive the same average preparation 
time per week as do teachers in grades 3 through 6 in the same school. The provisions of this 
paragraph concerning grades 1 and 2 shall also apply to Kindergarten should the District adopt a full 
day Kindergarten plan. 
D. The normal secondary school teacher day shall be seven (7) hours, from not 
earlier than 7:30 a.m. to not later than 3:30 p.m., including a five (5) minute extension to period two 
for attendance taking and other activities, with the exception of some special classes such as Driver 
Education and the Marching Band. 
E. Secondary teachers may be assigned a schedule that begins up to 45 minutes 
before the regularly scheduled school day or ends up to 45 minutes after the regularly scheduled 
school day ends. In no case will a schedule be created that exceeds the length of the school day 
already agreed to in Section 3.17(0). In the event that such a schedule becomes necessary, 
volunteers will be sought first, and only if no appropriate volunteer exists will this schedule be 
assigned to a teacher. 
F. Notwithstanding the provisions of Sections 3.17(C) and (D), guidance 
counselors, library media specialists, psychologists and social workers may be assigned, without 
increasing the length of their total teacher day of 6 hours 40 minutes on the elementary level or 7 
hours on the secondary level, to work a flexible schedule. Implementation of the schedules shall 
occur following consultation and agreement, which shall not be unreasonably withheld, among the 
affected employees and/or a representative of the MEA and the District. These schedules may 
commence not earlier than 7:00 a.m. and end not later than 5:00 p.m. or, on not more than two 
occasions per month, 7:00 p.m. Where possible, notice of the following semester's flexible 
schedules shall be provided by the District by not later than June 15 for the fall and November 15 for 
the spring semester. Other modifications to the adopted schedule may be made on consent of the 
District, teacher and Association. 
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G. In the elementary schools, there shall normally be no more than two (2) 
general faculty meetings per month. Joint elementary school full (K-6) faculty meetings will be held 
only after the District has notified the MEA of its intent to do so and the MEA has agreed to the 
meeting. The MEA's consent to holding the meeting shall not be unreasonably withheld. The 
burden of proof shall be upon the MEA to demonstrate the reasonableness of its refusal to agree to 
the District's request. This shall not preclude emergency meetings on dates not previously 
published, upon notification to the Union. With the exception of one (1) school week each month, 
the first school day of each week shall be the day for meetings. Meetings other than general faculty 
meetings can be held on such days. On the last school day of each month (except June), the building 
administration will publish and distribute an agenda for the next month's general faculty meeting(s) 
(inclusive of topics and personnel whose attendance is required). On the last school day of each 
week, the building administration will publish and distribute a complete agenda for the meeting 
scheduled the following week. In the event the published schedule cannot be followed, there will be 
no meeting. Meetings will begin no later than thirty (30) minutes after the end of the last scheduled 
class in that building and will continue for no more than one (I) hour unless extended by mutual 
consent. 
H. In the secondary school, with the exception of one (1) school week each 
month, the first school day of each week will be reserved for faculty, grade level, department 
meetings, or any other meetings called by the administration. Up to two (2) of these meetings per 
month may be scheduled for the entire faculty of the school. These meetings will begin no later than 
thirty (30) minutes after the end of the last scheduled class in that building and will continue for no 
more than one (1) hour unless extended by mutual consent. The dates of all faculty meetings 
scheduled to be held in a month shall be published before the beginning of the month (except 
September). This shall not preclude emergency meetings on dates not previously published upon 
notification to the Union. An agenda shall be distributed to the staff in advance of all meetings. 
I. In the event that a faculty member is unable to attend a regularly scheduled 
faculty meeting, the Principal of the school will be permitted to require that member to observe a 
videotape of that meeting (if available) or review written materials that may be available on the topic 
covered. The review of that material will be completed by the faculty member at a time and place of 
their choosing, but will be completed within one week of the request by the principal. 
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J. Parent-Teacher Conferences: There will be one (1) evening elementary and 
secondary level parent-teacher conference which will not exceed three (3) hours, and shall begin no 
later than 6:00 p.m. Said conference will be held mid-year for the parents of students identified by 
the teacher. The teacher will identify the parents to be invited to attend the conference, subject to the 
review and approval of the school principal or his/her designee. 
K. Middle School Advisory Program: A Middle School Advisory Program will 
be established to service all Seventh Graders, commencing in September 2002. The curriculum for 
this program will be written during the 2001-2002 school year. One (1) meeting per month will be 
held for organizational purposes for those teachers participating in the Middle School advisory 
program. 
Fifteen (15) teacher volunteers will be sought who will meet with a group of seventh 
grade students for twenty (20) minutes before school for one day each week. During this pre-school 
activity, teachers would be responsible for implementing a mini-curriculum that would include the 
following: 
• Orientation to Middle School 
• Organizational Skills 
• Self Awareness/Self Esteem 
• Peer Relations 
• Decision Making/Problem Solving 
• Character Education 
• Goal Setting 
• Substance Abuse Prevention 
• Harassment/Bullying 
Volunteers for this program will be sought first, and only if sufficient volunteers cannot be found 
will the position be assigned to a teacher. 
L. Professional Period: Secondary teachers shall be assigned to sixty (60) days 
per year of professional period to the following responsibilities, which the Coordinator and/or 
Director, in consultation with the Principal will calendar during each marking period: 
• Curriculum mapping 
• Articulation of curriculum across and among grade level(s) 
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• Team meetings 
Additionally, on an equitable basis within certification area, the Coordinator and/or 
Director in consultation with the Principal will assign students for tutorial and test 
prep on no more than thirty (30) ofthe sixty (60) days per year. 
M. Professional Development: All teachers shall complete fifteen (15) hours 
annually of professional development outside the workday, including but not limited to activities 
listed in the Professional Development Plan, committee work, and training. The activities shall be 
determined collaboratively by the teacher and administrator. This is not intended to diminish any 
time requirements already provided in the Professional Development Plan. 
3.18 Student Teachers 
A. A cooperating teacher must have at least one (1) year teaching in the District. 
B. Where an instructional employee agrees to be a cooperating teacher, he/she: 
1. Shall receive a copy, if available, of the college regulations regarding 
the student teaching experience. 
2. Shall receive resumes, if available, of student teacher candidates 
before interviewing is arranged. 
3. Shall, prior to selection, interview, accept or reject 
candidates. 
3.19 Long Term Substitute Teacher Salary and Benefits 
Teachers employed for more than sixty (60) consecutive days in a single assignment 
shall receive full salary. Teachers employed for a semester or more shall receive full benefits as well 
as full salary. 
3.20 Mentor Selection 
Mentor candidates shall be chosen by a joint committee, half appointed by the MEA 
and half appointed by the administration, and forwarded to the Superintendent. The Superintendent 
shall have the final decision from among the candidates recommended by the joint committee. 
The mentor/mentee relationship is a confidential non-evaluative relationship. 
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3.21 Retirement Notice 
For the school years 2008-09, 2009-10, 2010-2011, and 2011-12 only, unit members 
who submit to the District a letter of resignation for the purpose of retirement in accordance with the 
following schedule shall be guaranteed their percentage contribution rate toward their health 
insurance premium (family or individual coverage) throughout their retirement as outlined in the 
following schedule: 
Effective Date of Retirement Notice Submission Date Contribution Rate 
On or before July 1, 2009 No later than December 31, 2008 19% 
On or before July 1,2010 No later than December 31, 2009 21% 
On or before July 1, 2011 No later than December 31, 2010 22% 
On or before July 1,2012 No later than December 31, 2011 22% 
ARTICLE IV - COMPENSATION AND BENEFITS 
4.01 Group Health Insurance Plans 
A. Any new employee who works at least halftime and/or meets the State 
minimum requirements on a regular assignment may choose anyone of the District health insurance 
plans on the first day of employment or within thirty (30) days thereafter without medical 
examination. Any employee applying after thirty (30) days may have to furnish proofof 
insurability. 
B. The District shall pay 82% and each member shall pay 18% of the cost of the 
member's health insurance premiums. 
•	 Effective July I, 2008, the District shall pay 81 % and each member shall pay 19% of the cost 
of the member's health insurance premiums; 
•	 Effective July 1,2009, the District shall pay 79% and each member shall pay 21% of the cost 
of the member's health insurance premiums; 
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•	 Effective July I, 2010, the District shaIl pay 78% and each member shaIl pay 22% of the cost 
of the member's health insurance premiums; 
•	 Effective July 1, 2011, the District shall pay 78% and each member shall pay 22% of the cost 
of the member's health insurance premiums. 
C. The District shall have the option to select an alternative carrier which can 
provide benefits comparable to the Empire Plan at the time of the change. upon thirty (30) days' 
notice to the Association. In the event there is any issue or dispute between the District and the 
Association as to the comparability of the alternative carrier's plan, either party may submit the issue 
to arbitration, within such thirty (30) days, in accordance with the procedures of sections 5.04(D) 
and 5.05 of this Agreement. In the event that the matter is submitted to arbitration, the District shaH 
not change carriers until the arbitrator has ruled. 
D. The District will also provide optional health maintenance plans at a cost not 
to exceed its cost for the Empire Plan under paragraphs B or C. 
E. As soon as practicable. the District shaH offer teachers an optional health 
insurance package, the fuIl cost of which is no greater than the District's then-current contributions 
for individual and family coverage for the Empire Plan or its equivalent under paragraph C. 
Participating teachers shall share forty '(40%) percent of any cost savings which may enure to the 
District, as provided in section G below. 
F. Members of the unit who, during the life of this Agreement. withdraw entirely 
from coverage paid in any part by the District. or reduce their coverage from family plan to 
individual plan, shaH receive forty (40%) percent of the District's savings annually, based upon 
whether they were receiving individual or family coverage, provided they remain uncovered by such 
plan or higher cost plan for a period of twelve (12) consecutive months. The payment shall be 
increased to 45% of the District's savings annually provided that at least 23 unit members are 
withdrawn from or have reduced coverage as of December 1 of each year. The payment shall be 
50% of the District's savings annuaIly if at least 25 unit members are withdrawn from or have 
reduced coverage as of December 1 of each year. These payments shall be made during June or 
December following the end of the twelve (12) month period and shall be made annuaIly each 
twelve (12) months thereafter provided the member remains uncovered under the District's plan. 
Nothing contained herein shall preclude a member from re-entering the plan or resuming family 
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coverage within the twelve (12) month period provided, however, that in the case of a member who 
re-enters in less than twelve (12) months no payment shall be made. 
G. 1. Members of the unit may elect a plan no more frequently than once 
every six (6) months, with the exception that they may elect the Empire Plan with Enhancements or 
Equivalent under paragraph C at any time. The foregoing is subject to any restrictions ofthe carrier 
and ofthe Empire Plan or Equivalent. 
2. Members ofthe unit who elect a plan pursuant which they may be 
eligible to receive a portion of the District's cost savings, shall qualify for such payment provided 
that they remain in that plan for a period of twelve (12) consecutive months. These payments shall 
be made during June or December following the end of the twelve (12) month period and shall be 
made annually each twelve (12) months thereafter provided the member remains in the lower cost 
and the plan continues to generate premium savings. Nothing contained herein shall preclude a unit 
member from changing plans as allowed in the first paragraph of this section, provided, however, 
that in the case of a member who changes plans in less than twelve (12) months no payment shall be 
made. 
4.02 Benefits Trust Fund 
A. The Association has created a Benefits Trust Fund to be established and 
maintained by the Association for the benefit of its members, in place of current District-provided 
life and/or dental insurance. The Benefits Trust Fund shall make benefits available to other 
bargaining units and to managerial/confidential employees based upon contributions by or on behalf 
of such employees. 
B. The District shall contribute $ 1.525 each year per teacher to a Benefit Trust 
Fund to be administered by the Union. The Trust Fund contribution shall be in lieu of District 
payments for life insurance and dental insurance. 
• Effective July 1, 2008, the contribution shall be $1,575 per teacher. 
• Effective July 1, 2009, the contribution shall be $1,600 per teacher. 
• Effective July 1, 2010, the contribution shall be $1,625 per teacher. 
• Effective July 1, 2011, the contribution shall be $1,625 per teacher. 
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4.03 Personal Illness All Teachers 
A. For absences due to illnesses of one (l), two (2) or three (3) days, Form 1 will 
be submitted. For absences of four (4) days or longer, Form 1 shall be accompanied by a physician's 
statement. 
Non-tenured teachers hired after January 1, 1986 
B. Probationary teachers hired after January 1, 1986 will receive twelve (12) sick 
days each year cumulative to thirty-six (36) days. Once these teachers are tenured, they will receive 
the benefits described in paragraph D below. If a non-tenured teacher exhausts his/her sick leave 
due to catastrophic illness or accident, he or she may apply to the District for consideration of 
additional leave. The District shall have sole discretion to grant or deny such additional leave. The 
decision shall not be subject to the grievance procedure. 
All teachers hired before January 1, 1986 
C. Tenured teachers will receive unlimited annual sick leave for short-
term illnesses. 
D. Disability Benefit 
1. In the event of an extended illness, regardless of when in the 
calendar year it occurs, the employee will receive full pay for the first one hundred eighty (180) 
school days, and will be provided a disability program thereafter equal to two-thirds (2/3) of his/her 
gross salary at the time of disability but not to exceed the following amounts for the duration of the 
extended illness or to the age sixty-five (65), whichever is first: 
•	 Effective July 1,2008: Four Thousand Eight Hundred and Twenty-Three Dollars 
($4,823.00) per month and Fifty Seven Thousand Eight Hundred Seventy Six ($57,876) 
Dollars per year. 
•	 Effective July 1,2009: Four Thousand Nine Hundred and Eighty-Five Dollars ($4,985.00) 
per month and Fifty Nine Thousand Eight Hundred Fifteen ($59,815) Dollars per year. 
•	 Effective July 1,2010: Five Thousand One Hundred and Fifty-Two Dollars ($5152.00) per 
month and Sixty One Thousand Eight Hundred Nineteen ($61,819) Dollars per year. 
•	 Effective July 1,2011: Five Thousand Three Hundred and Twenty-Four Dollars ($5324.00) 
per month and Sixty Three Thousand Eight Hundred Ninety ($63,890) Dollars per year. 
24
 
Upon receiving benefits from the program, the employee shall retire when eligible and all retirement 
benefits including any Social Security shall be offset against the disability payments. However, a 
teacher receiving disability pay and who is eligible to retire need not retire within the first two (2) 
years of extended illness. Any teacher who recovers from an extended illness or disability shall have 
the right to return to his/her regular assignment within two (2) years of the date the extended illness 
was determined to exist. If a teacher recovers from an extended illness after such two (2) year 
period, he or she will be given priority consideration for re-employment. 
2. Extended illness shall begin whenever a physician determines 
that an individual must be absent from regular employment for an indeterminate, extended period of 
time, and shall tenninate when the physician(s) determine that the individual is again able to return 
to regular duties. The District has the right to insist upon examination of the individual by a 
physician of its choosing. In the event that a conflict in diagnosis exists, a third physician agreeable 
to both parties shall be consulted, and his or her decision shall be binding on both parties. 
3. The District shall have the right to provide the disability benefit 
outlined in this Section through a third party administrator. 
4.04 Critical Illness or Death in the Immediate Family 
Absence with pay will be allowed for each critical illness or death in the immediate 
family. Critical illness means illness which the attending physician certifies in writing to be 
sufficiently critical to require the staff member's presence at the bedside. Immediate family means: 
husband, wife, children, and any other members of the same home; father and mother, brothers and 
sisters; grandfathers and grandmothers, uncles and aunts; grandchildren; father-in-law and mother­
in-law; brothers-in-law and sisters-in-law. 
Up to a maximum of five (5) days' absence with pay will be allowed when critical 
illness or death involves one of the above. Upon consultation with the staff member, the 
Superintendent will determine the specific number of days to be allowed. His/her decision shall be 
based upon the degree of responsibility of involvement of the staff member and the distance from 
hislher home. The five (5) day maximum may be extended at the discretion of the Superintendent in 
unusual circumstances. 
Up to a maximum of one (1) days' absence with pay will be allowed when critical 
illness or death involves a stepparent, stepsibling, cousin, nie'~e or nephew. 
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4.05 Educational Trips 
Advance approval of the Building Principal is required for teachers' attendance at 
educational meetings, conferences, etc., which require the absence of the teacher from his or her 
regular duties. Advance approval of the Superintendent or designee is required where such 
attendance will require absence from duties for more than I school day. The Superintendent's 
advance approval will be required for overnight and longer trips. Teachers accompanying students 
on field trips or otherwise acting in their normal teaching capacity will not be. considered absent. 
4.06 Confidential and Legal Transactions 
Absence with pay will be allowed for legal transactions such as court appearances, 
house closings, etc., and for other legal or medical transactions of a confidential nature. One (1) day 
absence with pay will be allowed for attendance at a spouse's graduation, a child's graduation and 
for attendance at a wedding in the immediate family. Two (2) days' advance notice in writing of 
such absence will be made to the Superintendent. 
4.07 Religious Holidays 
Absence with pay will be allowed by the Superintendent for a maximum of three (3) 
religious holidays during the school year. The Superintendent's advance approval will be required 
for absences in excess of the above. 
4.08 Emergencies 
Absence with pay may be allowed by the Superintendent upon application for reasons 
of adverse weather conditions, other emergencies, or other unusual circumstances. 
4.09 Personal Health and Family Hardship Leave 
Upon the recommendation of the Superintendent, the Board of Education may permit 
members of the professional staff to take leaves not in excess of one (1) year in length for rest, 
restoration of health, or the alleviation of extreme or unusual hardship involving themselves or their 
immediate families. 
In considering whether to recommend leaves for rest, the Superintendent shall take 
the following factors into account and shall report them to the Board when recommending such 
leaves: 
1. 
2. 
3. 
Length of time staff member has served in the Manhasset Schools. 
Benefit which would result for the school system. 
Expectation of the teacher to return to Manhasset. 
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Any person granted such a leave shall be paid fifty (50%) percent of his/her salary 
during the period of hislher leave. 
Any request by a teacher for early return from or for extension of any leave of 
absence shall be made no later than one (1 ) month prior to the original expiration of the leave. 
4.10	 Pregnancy 
Notice of necessary pregnancy leave should be given as soon as possible. The 
teacher shall notify the Principal as to whether she intends to return to work immediately after 
recovery from the birth or intends to take child care leave. Any request by a teacher for early return 
from or for extension of any leave of absence shall be made no later than one (1 ) month prior to the 
original expiration of the leave. 
4.11	 Child Care Leave 
Child care leave may be taken for up to two (2) years. In such event the time of the 
return of the teacher will coincide with the start of the school semester, i.e., either at the opening of 
school in September or at mid-year. Any request by a teacher for early return from or for extension 
of any leave of absence shall be made no later than one (1 ) month prior to the original expiration of 
the leave. To be eligible for additional child care leave, the teacher must return to duty for at least 
one (1) year after having taken child care leave. 
4.12	 Sabbatical Leaves 
The provisions for sabbatical leaves are contained in Schedule D annexed hereto.
 
Effective July 1,2005, a moratorium shall apply to Sabbatical Leaves until the execution ofa
 
successor agreement, unless negotiated otherwise.
 
4.13	 Mini-Leaves 
Mini-leaves, i.e., full pay for periods of less than one (1) semester, but for at least one 
(l) week, may be granted for specific purposes to be determined by the Superintendent. 
4.14	 Jury Duty 
Teachers required to serve on jury duty during work time shall receive their, regular 
pay for all time served on jury duty. To be eligible to receive such pay. teachers shall attempt to 
postpone their jury service to a time when school is not in session, and shall provide a copy of a letter 
demonstrating such attempt on request. Any monies received from the courts for their services will 
be turned over to the District. 
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4.15 Salary Guide 
A. 1. Effective July 1,2008, each step shall be increased by 3.35% plus 
increment. (The schedules reflecting the increase are annexed hereto as Schedules A & B) 
2. Effective July 1,2009, each step shall be increased by 3.35% plus 
increment. (The schedules reflecting the increase are annexed hereto as Schedules A & B) 
3. Effective July 1,2010, each step shall be increased by 3.35% plus 
increment. (The schedule, reflecting the increase are annexed hereto as Schedules A & B). 
4. Effective July 1,2011, each step shall be increased by 3.35% plus 
increment. (The schedule reflecting the increase is annexed hereto as Schedules A & B). 
5. Effective July 1, 1997, the BA+ 15 and BA+30 columns shall be 
eliminated from the salary schedule. Employees who are in those columns as ofthat date shall 
continue to receive their annual salary as of June 30, 2004, plus a 3.35% increase effective July 1, 
2008, plus a 3.35% increase effective July 1,2009, plus a 3.35% increase effective July 1,2010, plus 
a 3.35% increase effective July 1,2011, as well as any salary increases subsequently negotiated by 
the parties, and annual step movement, where applicable. In September of each school year, the 
MEA President will receive a list that includes the names and salaries of the individuals who would 
otherwise be placed on those columns. 
B. Schedule C shall be increased by 3.35%, effective July 1,2008; an additional 
3.35%, effective July 1,2009; an additional 3.35%, effective July 1,2010; and an additional 3.35%, 
effective July 1,2011. (Said schedule reflecting the increase is annexed hereto as Schedule C). 
C. The I.R.c. Section 125 Plan in effect in the District permits unit members to 
pay for portions oftheir health insurance premiums, non-reimbursable medical and childcare 
expenses with pre-tax dollars. It is understood that before the pre-tax contributions are implemented, 
any employee making such contributions shall first agree in writing to indemnify and save the 
District harmless against any and all claims and/or liabilities. including fees. except as herein 
otherwise provided, that arise out of or by reason of action taken or not taken by the District for the 
purpose of complying with this Section. Effective September 9, 2001, the District will assume the 
full cost of administration of the cafeteria plan, to a maximum of Four Dollars ($4.00) per month per 
participating unit member. 
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4.16 Initial Placement 
Teachers will be placed on the guide in accordance with their education and 
expenence. The District will grant full credit to a teacher with ten (10) years or less full-time 
experience in public schools, retroactive to September 1985. The District may grant credit for 
experience beyond ten (10) years and for other types of experience. The District will grant full 
credit to a teacher with 5 years or less full-time experience in public schools. The District may grant 
credit for experience beyond 5 years and for other types of experience. 
4.17 Moving to Higher Steps 
A. Teachers will be eligible for advancement to the next step on the salary 
schedule after completion of a full year of service at the given step. Such advancements will be 
made at the beginning of the school year, or at the beginning of the second semester, whichever first 
follows the completion of the full year of service. 
B. Increments may be withheld in whole or in part because of unsatisfactory 
service. The District shall warn the affected teacher in writing by no later than December 15 of the 
possibility that his or her increment may be withheld in whole or in part the following September, 
and shall notify the teacher no later than June 1 of its decision on the matter. 
4.18 Transferring to Higher Columns 
A. A degree must have been officially granted by an institution of higher learning 
before salary credit can be given. 
B. Credits for salary advancement may be earned during the school year, summer 
vacation or sabbatical leave. 
C. The Superintendent's advance written ::lpproval must be granted for any 
activity a teacher proposes to use for salary credit toward the MA+30 or the MA+60 columns. 
Topics or activities are, in order of preference: I) the teacher's own field of work in Manhasset; 2) 
closely related fields. 
D. Teachers at the maximum of a column will move across to the adjoining step 
of the higher column. 
E. Transfers will be made on September 1, and February 1 for teachers 
qualifying during the preceding five (5) month period. 
F. I. Teachers who are on the MA 60 or Doctorate columns shall be granted 
a 2.5% wage differential upon the completion of at least tifteen points of salary guide credit 
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comprised of graduate course credit and/or in-service credit. (Graduate credits for each course 
successfully competed shall be counted as one point for each graduate credit obtained. In-service 
credit will be granted at the rate of one point for each fifteen (15) clock hours of class work.) All 
credit must relate directly to the staff member's instructional assignment and shall be approved at the 
sole discretion of the Superintendent, or his designee, before the course is taken, which approval 
shall not be unreasonably withheld. Sections 4.18(B)(E) of the contract shall apply to this salary 
differential. Once fifteen salary guide points have been awarded, the teacher will be granted the 
differential. All credit used for acquisition of the aforesaid differential shall be obtained on or after 
June 25, 2001. 
2. In order to continue to receive the salary differential, the teacher shall 
complete five (5) salary guide points every two years thereatler. All credit must relate directly to the 
staff member's instructional assignment and shall be approved at the sole discretion ofthe 
Superintendent, or his designee, before the course is taken, which approval shall not be unreasonably 
withheld. Persons who fail to meet the aforesaid renewal requirement shall no longer be granted the 
differential. They may obtain the differential by again completing the salary guide credit 
requirement for initial award of the differential described in paragraph (1) above with credit obtained 
after the date of the initial grant ofthe differential. A teacher may be granted an additional year to 
fulfill the renewable requirement if there are "extenuating circumstances." Extenuating 
circumstances requires: 
• Illness for ninety (90) school days, or 
• Death of a child, spouse or parent. 
All additional requests for an additional year to fulfill the renewable requirement are subject 
to the approval of the Superintendent. The Superintendent's denial is not subject to review under the 
parties' grievance procedures. In the event that an extra year is granted, the teacher shall be paid the 
differential during the third (additional) year. 
4.19 Academic Credit 
With the advance approval ofthe SuperinLencienl, the following salary guide 
allowances for transfer to higher columns will be awarded upon submission of evidence (e.g., 
transcripts, attendance records, etc.) of satisfactory completion of academic courses, research, 
independent study, and District-approved workshops: 
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A. A maximum ofone (I) point salary guide credit will be awarded for each 
point ofgraduate course work for master's degree or above, provided that such course work was not 
included in the computation of credits required for a degree already awarded the staff member. 
Approval by the Superintendent will be based upon the appropriateness of a given course to the staff 
member's instructional assignment or assignments. 
B. A maximum allowance of one (I) point salary guide credit for each point of 
graduate credit from an accredited college or university will be awarded for approved salary guide 
columns. 
C. Salary guide credit to be fixed at a rate not to exceed that which is applied to 
District-approved workshops will be awarded for undergraduate course work (completed at an 
accredited college or university) which the Superintendent deems appropriate to the staff member's 
instructional assignment or assignments. Maximum salary guide allowances for such courses are 
established as follows: 
BA + 15 - 5 MA + 15 - 5
 
BA + 30 - 5 MA + 30 - 5
 
BA + 60 - 10 MA+45 -5
 
These maximum allowances do not apply to Teacher Resource Center workshop credits. 
D. Salary guide credits for approved Curriculum Improvement Workshops and 
approved Individual Growth Workshops will be granted at the rate of at least one (I) point for each 
fifteen (15) clock hours ofclass work to staff members at all salary columns on condition that they 
complete (to the satisfaction of the workshop instructor) additional study outside the regular 
workshop sessions. Teachers on the MA+60 and doctorate columns wiIl receive Forty-Nine Dollars 
and eighty-two cents ($49.82) Dollars per point for District-recommended curriculum improvement 
and individual growth workshops. 
•	 Effective July 1,2008, teachers on the MA+60 and doctorate columns will receive Fifty-One 
Dollars and forty-nine cents ($51.49) per point for District-recommended curriculum 
improvement and individual growth workshops. 
•	 Effective July 1,2009, teachers on the MA+60 and doctorate columns will receive Fifty­
Three Dollars and eighty-two cents ($53.82) per point for District-recommended curriculum 
improvement and individual growth workshops. 
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•	 Effective July 1,2010, teachers on the MA+60 and doctorate columns will receive Fifty-Five 
Dollars ($55.00) per point for District-recommended curriculum improvement and individual 
growth workshops. 
•	 Effective July 1, 2011, teachers on the MA+60 and doctorate columns will receive Fifty-Six 
Dollars and eighty-four cents($56.84) per point for District-recommended curriculum 
improvement and individual growth workshops. 
E. A total of ten (l0) points salary guide credit between columns MA and 
MA+60 for approved research and/or independent study undertaken subsequent to employment by 
the Manhasset Public Schools and planned in consultation with the Principal and the Assistant 
Superintendent for Instruction will be awarded to staff members in accordance with the following 
maximums per columns: 
MA + 15 - 2- J/2 
MA + 30 - 2-Y2 
MA + 45 - 2-12 
MA + 60 - 2-Y2 
Total 10 
F. Independent study which necessitates traveling may be undertaken. Teachers 
planning such a trip must submit to the Superintendent a detailed plan and outline at least two (2) 
weeks before the date of departure and a written report no later than four (4) weeks following return 
from the trip. 
4.20 Salary Differential 
A. For personnel placed on the Teachers' Salary Guide, differentials above the 
stated guide may be paid only for the following reasons: 
Responsibility - A person who has responsibility for and authority over an activity 
may be paid a differential while he/she holds that responsibility. 
Extra Work - A person who spends extra time doing work beyond his/her normal load 
may be paid a differential while he/she performs that extra work. 
Distinguished Service - A person who performs his/her duties with unusual and 
outstanding competence and who has tenure status may be paid a differential of up to One Thousand 
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One Hundred and Seven Dollars and eleven cents ($1, I07, II) per year while his/her work is of such 
high quality, 
•	 Effective July I, 2008, a person who performs his/her duties with unusual and outstanding 
competence and who has tenure status may be paid a differential of up to One Thousand, One 
hundred and Forty-four Dollars and twenty cents ($1,144.20) per year while his/her work is 
of such high quality. 
•	 Effective July I, 2009, a person who performs his/her duties with unusual and outstanding 
competence and who has tenure status may be paid a differential of up to One Thousand, One 
hundred and Eighty-two Dollars and fifty-three cents ($1,182.53) per year while his/her work 
is of such high quality. 
•	 Effective July 1,2010, a person who performs his/her duties with unusual and outstanding 
competence and who has tenure status may be paid a differential of up to One Thousand Two 
Hundred and Twenty-two Dollars and fourteen cents ($1,222.14) per year while his/her work 
is of such high quality. 
•	 Effective July 1, 20 II, a person who performs his/her duties with unusual and outstanding 
competence and who has tenure status may be paid a differential of up to One Thousand Two 
Hundred and Sixty-three Dollars and nine cents ($1,263.09) per year while his/her work is of 
such high quality. 
National Board Certification - A person who achieves National Board Certification in 
his or her tenure area shall receive a wage increase of One Thollsand One Hundred and Seven 
Dollars and eleven cents ($1, I07.11 ). 
•	 Effective July 1,2008, a person who achieves National Board Certification in his or her 
tenure area shall receive a wage increase of One Thousand, One hundred and Forty-four 
Dollars and twenty cents ($1,144.20). 
•	 Effective July 1,2009, a person who achieves National Board Certification in his or her 
tenure area shall receive a wage increase of to One Thousand, One hundred and Eighty-two 
Dollars and fifty-three cents ($1,182.53). 
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•	 Effective July 1,2010, a person who achieves National Board Certification in his or her 
tenure area shall receive a wage increase of One Thousand Two Hundred and Twenty-two 
Dollars and fourteen cents ($1,222.14). 
•	 Effective July 1, 2011, a person who achieves National Board Certification in his or her 
tenure area shall receive a wage increase of One Thousand Two Hundred and Sixty-three 
Dollars and nine cents ($1,263.09). 
B. The District may set criteria each year to offer any teacher that meets such 
criteria up to one (1) year's salary to encourage retirement or resignation and may offer a teacher a 
bonus of up to one (l) year's salary to delay a retirement by one (1) year. The granting or denial of 
such incentives shall be at the District's sole discretion and not subject to challenge in the grievance 
procedure or in any other form. The District shall notify the MEA president before any agreement 
between the District and a teacher under this paragraph is finalized. 
4.21 Competition 
Temporary - A highly desirable incoming person who cannot be attracted by the 
salary available to him/her on a given step of the Teachers' Salary Guide may be paid a differential 
of up to One Thousand ($1,000.00) Dollars per year for a period not in excess of five (5) years, and 
preferably for a shorter time. 
Permanent - A highly qualified person trained for a specific field in which salaries are 
generally above those provided by the Teachers' Salary Guide may be paid a differential while 
salaries in the field remain above the Guide. 
4.22 Pay Procedures 
A. The District will deduct amounts authorized by individual teachers from their 
pay and remit the amounts deducted to the teachers' accounts in the Nassau Educators' Federal Credit 
Union within five (5) days of payday. 
B. The District shall provide for optional choice of carrier for tax-sheltered 
annuities. 
4.23 Mileage Rate 
Reimbursement for use of private cars for school business or for transportation to 
educational meetings is made at the current IRS rate. 
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4.24 Trips Within the District by Special Teachers 
Car expenses will be paid only when teachers must travel from one (1) building to 
'another within one (I) day and not when they are assigned to one (1) bui Iding for a whole day. 
4.25 New York City Trips 
Teachers attending meetings in New York City will be reimbursed in terms of the 
cost oftransportation by train and subway. Those teachers who drive will be paid the same amount 
as though they had gone by train, unless one (I) or more other staff members are taken as passengers 
to the same meeting. 
4.26 Student Field Trips 
Teachers who accompany students on educational trips by public transportation will 
be reimbursed for the full amount of the fare. Overnight field trips in activities not otherwise paid 
on Schedules B or C shall be paid the same rate as the "Evening Chaperone Supervisor in Charge" 
(Schedule C) rather than the hourly "School Trip Chaperone" rate. 
4.27 Prior Approval 
Prior approval by Central Administration is required for reimbursement of the above 
travel expenses. 
ARTICLE V - GRIEVANCE PROCEDURE 
5.01 Purpose 
It is the policy of the Board and the Association that all grievances be resolved 
infonnally or at the earliest possible stage of this grievance procedure. However, both parties 
recognize that the procedure must be available without any fear of discrimination because of its use. 
Infonnal settlement at any stage shall bind the immediate parties to the settlement but shall not be 
precedents in a later grievance proceeding. 
5.02 Definitions 
A. A "grievance" is an alleged violation of this Agreement or any dispute as to its 
meaning or application. 
B. A "teacher" is any person in the unit covered by this Agreement. 
C. An "aggrieved party" is the te.1cher or group of teachers who submit a 
grievance or on whose behalf it is submitted, the Association, or (when it submits a grievance) the 
Board. 
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5.03 Submission of Grievances 
A. Before submission of a written grievance, the aggrieved party must atte\11ot to 
resolve it informally. 
B. Each grievance shall be submitted in writing on a fonn approved by the Board 
and the Association and shall identify the aggrieved party, the provision of this Agreement involved 
in the grievance, the time when and the place where the alleged events or conditions constituting the 
grievance existed, and, if known, the identity of the person responsible for causing such events or 
conditions and a general statement of the grievance and redress sought by the aggrieved party. 
C. A grievance shall be deemed waived unless the subject matter or the question 
involved has been called to the attention of the District in writing within thirty (30) school days after 
the aggrieved party knew or should have known of the event or conditions on which it is based. The 
period may be extended by mutual agreement. 
D. 1. A teacher or group of teachers may submit grievances which affect 
them personally and shall submit such grievances to the Building Principal. 
2. The Association may submit any grievance. If it is limited in effect to 
one (1) school, the grievance shall be submitted to the Building Principal; otherwise it shall be 
submitted directly to the Superintendent of Schools. 
3. The Board shall present grievances to the President of the Association. 
5.04 Grievance Procedure 
A. The Building Principal shall respond in writing to each grievance received. If 
an aggrieved party is not satisfied with the response of the Building Principal or if no response is 
received within one (I) calendar week after the submission of a grievance, such aggrieved party may 
submit a copy of the grievance to the Superintendent. 
B. The Superintendent or his/her designated representative shall, upon request, 
confer with the aggrieved parties with respect to the grievance and shall deliver to the aggrieved 
parties a written statement of hislher position with respect to it no later than two (2) weeks after it is 
received by him/her. 
C. Within two (2) weeks after receiving a grievance from the Board, the 
President of the Association shall, upon request, confer with the Superintendent of Schools and shall 
deliver to the Superintendent of Schools a written statement of the position of the Association with 
respect to the grievance. 
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D. In the event the Association or the Board is not satisfied with the statement of 
the other with respect to the grievance, it may. within fifteen (IS) days after receiving the statement, 
refer the grievance to arbitration by requesting that the American Arbitration Association propose 
the names of seven (7) arbitrators. A copy of such request shall be forwarded to the Superintendent 
of Schools or the President of the Association.S.OS Arbitration 
A. Upon receipt of the names of the proposed arbitrators. a designee of the 
Superintendent 
and of the Association shall strike names from the list until one ultimately is designated as the 
arbitrator. 
B. The arbitrator's decision will be in writing and will set forth his/her findings, 
reasoning and conclusions on the issues submitted. The arbitrator will be without power or authority 
to make any decision which requires the commission of an act prohibited by law or which is 
violative of the terms of the Agreement. The arbitrator shall have no power to alter. add to or detract 
from the provisions of the Agreement. However. his/her decision with respect to this Agreement 
will be binding on all parties. 
C. The cost for the services of the arbitrator will be borne equally by the Board 
and the Association. 
D. The election to submit a grievance to arbitration shall automatically be a 
waiver of all other remedies or forums which otherwise could be available. to the extent permitted 
by law. 
ARTICLE VI - DURATION 
This Agreement shall be effective from July 1,2009, to and including June 30, 2012. 
MANHASSET U.F.S.D.	 MANHASSET EDLJCATlON 
ASSOCIAnON 
By: By: ~ _ 
Superintendent of Schools President 
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MEA 08109 Salary Schedule 
STEP 8A ';1l30 MA MA15 MA30 MA45 MA60 MA75 DR. ORiS 
'1 55,166 0 66,474 67,805 69,164 70,548 71,957 73,756 73,759 75,603 
iiI,: 55,717 0 67,141 68,484 69,855 71,253 72,680 74,497 74,645 76,510 
'•.•.. 'i$. 56,275 0 67,815 69,170 70,553 71,967 73,405 75,240 75,543 77,431 
.i i;i. 4: 56,837 0 68,490 69,860 71,261 72,687 74,141 75,995 76,446 78,356 
5. 60,824 0 73,288 74,756 76,253 77,777 79,335 81,318 81,804 83,848 
• is; 62,708 0 75,562 77,075 78,618 80,192 81,794 83,839 84,343 86,450 
....•'t 64,653 0 77,907 79,465 81,056 82,677 84,~32 86,440 86,957 89,130 
:;,11 66,658 ° 80,323 81,931 83,571 85,241 86,949 89,123 89,654 91,896 
i';,9' 68,995 ° 83,161 84,826 86,522 88,253 90,018 92,269 92,821 95,141 
10' 73,137 0 88,155 89,918 91,719 93,551 95,422 97,808 98,393 100,853 
.(111' 75,333 0 90,800 92,618 94,469 96,358 98,288 100,746 101,346 103,880 
.;112 77,593 0 93,525 95,397 97,306 99,252 101,239 103,769 104,392 107,001 
';::.3 79,923 0 96,334 98,259 100,227 102,230 104,278 106,885 107,522 110,210 
•...'4.81,923 0 98,744 100,718 102,734 104,790 106,888 109,560 110,215 112,970
.•..:1.! 86,843 0 104,671 106,764 108,902 111,080 113,301 116,134 116,828 119,749 
.·'ilIS 86,843 0 106,241 108,366 110,5361112,746 115,004 117,879 119,750 122,744 
""""';~'; 86,843 0 106,241.108,3661112,193' 11.4,4~.z.l116,·728JJ19,646 122,746 125,814 
15 86,843 0 106,241 i 108,366; 112,193 , 114,437: 116,728 119,646 122,746 125,814",; '9 86,843 0 ! 106,241 108,366 i 112,193 ! 114,437 116,7'28 119,646 122,746 125,814 
*0' 87,709 0 108,366 110,536 114,437 116,728: 119,063 122,040 125,202 128,332 
21:	 87,709 0 108,366 110,536 114,437 116,7.28 '119,063 '.22,040 125,202 128,332
..... 
i. 
22	 87,709 0 108,366 110,536 ~ ',14,437' '/16,728: 119,063. '/22,040 125,202 128,332 
87,709 0 108,366. 'j 10,536 'i 14,431' ! 116,"128 . 119,063 ! 122,040 i 125,202 128,3321i:: :~:;~~ ~ ~~~:~~~; ~~~:~~~ ~~::~~~: ~~::~~~: ~~~:~:~ I ~~~:~:~; ~~~:~~~ ~~~:~~~ 
""",;w;,	 __ __'I12,746 :_1'16,i'.?~_1'19,(J63 I 1~1 ,446 . '.24,483 I 127,706 130,900.•. i~;·.16~8=...:8:...c;,5::..:8:....:..7-t-- 0"-t-_11_0-,-,5_;'-,,-·6
"'('!7' 88,587 0 : 110,536! '.12,746.1'16,728. '\'19,063 ',21,446 '124,483: 127,706 130,900 
~,....,..;;;--+-.:.....:....<-=--=----t------r---'------'---
•. 28 88,587 0 110,536 i 112,746 i 1'/6,728.119,063 121,446 '124,483' 127,706 130,900 
1--"":2:;":9:'-+-'::8:"'=8..'.;:,5'-=8-'-7+----'-0+-1--'-1-"-'0,-'-53-'--'6'-+-1-'-12,746 116,7'28 I 1,,9,033 ! 121 ,44§f4,483'--+--12-7-'-,7-=0-6-+--1-3-0,'-9-00--1 
"i 30 90,360 100,372 112,308 1',4,517. 118,499 . 120,836 . 12~,21_U26,299 129,478 132,715 
MEA 09/10 Salary Schedule 3.35% 
STEP SA BA30 MA MA15 MA30 MA45 MA60 MA75 DR. DR15 
1 57,014 0 68,701 70,076 71,481 72,911 74,368 76,227 76,230 78,136 
" 2 57,584 0 69,390 70,778 72,195 73,640 75,115 76,993 77,146 79,073 
,,' 3 58,160 0 70,087 71,487 72,917 74,378 75,864 77,761 78,074 80,025 
4 58,741 0 70,784 72,200 73,648 75,122 76,625 78,541 79,007 80,981
f--­
5 62,862 0 75,743 77,260 78,807 80,383 81,993 84,042 84,544 86,657
----­-'
• 64,809 0 78,093 79,657 81,252 82,8"18 84,534 86,648 87,168 89,346 I -,­ '---­7 66,819 0 80,517 82,127 83,771 85,4~F 87,157 89,336 89,870 92,116
-­
8 68,891 0 83,014 84,676 86,371: 88,097 89,862 i 92,109 92,657 94,975 
'.:? ­
-----­ -----1--------' 
:f 71,306 0 85,947 I 8?,668 89,420 : 91,209 i 93,034 I 95,360 95,931 98,328 
10 75,587 0 91,108 1 92,930 94,792 ! 96,685 98,619_ 101,085 101,689 104,232 
1"1' 77,857 0 93,842 95,721 97,634 i 99,586 101,581 104,121 104,741 107,360 
12 80,192 0 96,658 98,593 100,566 102,5-17 104,631 10-',245 107,889 110,586 
,',
:,13 82,600 0 99,561 101,551 103,585 105,6:55 107,771 1'10,466 111,124 113,902 
:14 84,667 0 102,052 104,092 106,176 108,300 110,469 113,230 113,907 116,754 
15 89,752 0 108,177 110,34'1 ,112,550 : 114,80] 111',091" I 120,024 120,742 123,761
,. 89,752 o I 109,800 ' 11i ,996 i 114,239 116,5~~~~~5-Z 121,828 123,762 126,856 
\17 89,752 0 109,800 1111,996 1 115,9!;'! i 11 a 2; 'j 120,638 1:23,654 126,858 130,029, 
18 89,752 0 109,800 11 '1,996 I 115,9;j1-118,27~1~20,638 i".123,-654 126,858 130,029 
19 89,752 0 109,800 111,996 115,951. 118,27JT12~),638~i3,654 126,858 130,029 
t, 
20 90,647 0 111,996 114,239 i 118,271 ' 120,63& I 123,O_52J 126,128 129,396 132,631 
21 90,647 0 111,9961114,2391118,27_1 : 120,638J 123,052 ! 126,128 129,396 132,631 
22 90,647 0 111,996 114,239 118,271 ! 120,63.§j 123,052 I 126,128 129,396 132,631 
111,9961114,2391118,2"11 
I , 
23 90,647 0 ' 120,6.38 I 123,052 I 126,128 129,396 132,631 
, - I ----'-----­
24 90,647 0 111,996 I 1'14,239~18,271 ' 120,6J.?_LJ___2}..2..Q.~.L-.l26, 128 129,396 - 132,631 
25 91,555 o ! 114,239 ! 1',6,523 ! 120,638 : 123,0:52 ',2:5,514 128,653 131,984 135,285
---"----------------­ ---------­---­
26 91,555 0 114,239 1'1 S.523..l!~0,6]~'.J..~_~ji2";.J..~~5,5l~28,65:i , 131,984 135,285 
27 91,555 o 114,239: 1'1.6,523 i 1?0,63!3~~},O:52 I "2~j,514_-,--12a,65::' 131,984 135,285 
28 91,555 o I 114,239 ! 1',6,523 I 120,638 123,052! 'i25,514 ! '128,65:i '131,984 135,285 
, --­ ..­ - ----(--~----+---
29 91,555 0 114,239 i 1'16,523 : 120,638 123,002 12~~'S1A. , 128,653 131,984 I 135,285 
30 93,387 103,734 116,070 , 1',8,353 ' 122,469 1 124,8o~7,3i6__~}O,530 'j 33,816 137,161 
MEA 10/11 Salary Schedule I 3.35% I-------r---"'C'----'O'---~~-___+----+__--.-__j_----~.----+-------+-----+-~~=-----j 
I. 59,513 ° 71,715 73,149 74,614 76,107 77,631 79,572 79,730 81,722 
h 60,108 ° 72,435 73,882 75,360 76,870 78,405 80,366 80,689 82,706 
--=6-----,-0,,-,7--=--09-'----+__--=--0+-_73C-!.,..:_15:...:5'----1-----.:..7_4,'---"--6..:_19=-----+-_7...:.6-'----',1--=-1-,-5+-7--=7--=--,6~3.--=-9__+_..:-79.::....!,....:..19~2=_+_--=8--=-1-'-----'-,1..:_7=--2+--8=-1-,--,6:...:5--=-4--+-..:-83,,-,-,6.:...:9~4~>h 64,968 ° 78,280 79,848 81,447 83,076 ~4,740 86,857 87,376 89,560 
[hi;::"): 66,980 ° 80,709 82,326 83,974 85,654 87,366. 89,551 90,088 92,339 
/;, 69,057 ° 83,214 84,878 86,577 ~8,309 90,077 92,329 92,881 95,202 
71,199 ° 85,795 87,513 89,264 I 91,048 92,872 I 95,195 95,761 98,157 
I·:. 73,695 ° 88,826; 90,605 92,4'16 i 94,2~ 96,1511&8,555 99,145 101,622 
78,119 ° 94,160 96,043 97,968 i 99,92~ 101,923 ! 104,47'1 105,096 107,724 
11'180465 ° 96,986 98,928 100,905 102,922 104,984 107,609 108,250 110,957 
82878 ° 99,896 101,896 103,935 1106,0'/3 108,136 110,838 111,503 114,291 
85,367 ° 102,896 104,953 107,055 1109,194 1'11,381 114,'167 114,847 117,718 
87,503 ° 105,471 107,579 109,733 111,928 114,1 f'O 117,023 117,723 120,665 
----'9:...c.2--'-,7.....:.5--'-9-+--__0'----+-1_1.1,801 114,037 ~320 I 118,64i:J 121,020 1124,045 124,787 127,907 
h' 92,759 ° 113,478 115,748,118,0661120,427 i 122,839 125,909 127,908 131,106 
.:i '.7' 92,759 ° 113,478 115,748: 119,835 122,2:-:-3 124,679! 127,796: 131,108 134,385 Io;;i,k,....,....:.'~81---'9=2=--'--',7=---=5'---=-9-+---0=----t------'-11--=3'-'-----',4·78! 1;5,748' 11-9,835 122,2~337124,679 127,796 131,108 '134,385 
~.,.......~::.:::...~-+---=_______t_----'----=~----'-----I.-----'--------+--I~ -'---- , ---------­
:",\19 92,759 ° 113,478' 115,748 ! 119,835! 122,2;)3 . '124,679 127',796 131,108 134,385 
1---'?\'.'/'..,..,..~·---,9_3....... 118,066 137,074
,6_84-+-__.....:.0---t-1_15---,,_748 122,2i~4~'l91 '12i',1}4 i 130,3531133,731 
'.;'21 93,684 ° 115,748 118,066 122,233: 124,6i'9 I 127,174 • 130,353 133,731 137,074 i----"-'.....:2==2=-·.iI---'9=____=3:.!.:,6~8:...:4-+-_-'0=____t___---'-11;...::5'--'--',7--=4--=-8_____f_______'_118,066 '122,233 i 124,67-9f12i~74f130,353 ,133,731 137,074 
i----"-.".;2:;:;.:3~9=----=3-'--,6:...:84'----'----+~_-0=____t___---'-11.:...:5'--'--',7--=4--=-8_+___'_11 ~066 ! 122,23~ , 124,6i'9J~T, '1?4+130,353 [133,731 137,074 
l-
i 
.....;,....;'2;;;..;4::.4·'• ---=9__=_3.z...;:,6...=.84--'--1-__--=-O--+-1--'-15=--c.,~74--=8'___+_1--='----=-8-,066: 122,233 I 124,6i~7, 174 I 130,35~ '133,73" 137,074 
....-.....;/.....2;:;...5;:..;,t_94"'--'---'-,6.:...::2=2'----t---O-=---+---'---11-'----'8'-'---,0=----:6:...:.6~!--=1---'---2-0.-'-----',4-27 ~2_4_,679__1_2"-J?_4_'12_~2_19c_,_'3.:._2.-'---,9'____6,_3~1_'1_3_6'---,4_05_-t-_13_9....;..,8_1_7__1 
I-l'.,../~2;:..;8'"ri--94-..:.-,6_2-2-+-_-0-'----'--,_11_0_,066 1~!.~'-,--+_?_7_'_n_4,EC'_~__1_2X~L-;'5~_'~>.~ 7J~~3?-,-963~~=---=6:'2-,4.:...0,:...=5--!-,--'-1...=.39=,~81-'----'7-jI 
~!",..;··2;;;.;;7~··· ",..;9:-:4.J....:,6=2=2_+__----=0---+---'1--=--'1=8,-=--0~ __~jlO,4f0-0?4,~~9~~?.!-1!-"·~ __'1~=i,7J5'_.J]2,963 136,405' 139,817 
~.....2;;;;.;8;:..;,t_9-'-4-'--'-,6.:...::2=2'----t-_-0=-t----'---1~-'----'18'-'---,0=----:6~.~;:--'1--'----~-~'----,'-----'4-2~i 124,679' 12!.,1~'~ I ~~~~,!_1~i i 1~:-2.96] ~~6,40~ 139,817 
1-----',;2-'-9'"+-9---'---4--'-,6_2_2+-_----=-0--j-1_i.8_--,,_06_t?_~~~ 21 1 1~4,~]: ,~, ~~~-L'.?J~J ~: · ~:L, 96~ ,1.j6,405 13~, 817 
..........._3_0-''-9_6---'-,5_1_5.---L---1_07--',_20_9-----'-_11_9,958 122,318 17:9,02 L : 129,l~f~---!_'G~I.B-'-?~~, 9Q.~~ 38,299 141,756
 
MEA 11/12 Salary Schedule 3.35% 
SteP 8A SMO MA MA15 MA30 MA45 MA60 MA75 DR. DR15 
1 60,898 0 73,381 74,850 76,351 77,878 79,434 81,420 81,423 83,459 
2 61,507 0 74,117 75,599 77,114 78,657 80,232 82,238 82,401 84,460 
3 62,122 0 74,862 76,357 77,885 79,445 81,032 83,058 83,392 85,477 
If 62,743 0 75,606 77,119 78,665 80,240 81,845 83,891 84,389 86,498 
5 67,144 0 80,902 82,523 84,175 85,859 87,579 89,767 90,303 92,560 
.. 69,224 0 83,413 85,084 86,787 88,523 90,293 92,551 93,106 95,432 
>"t 71,370 0 86,002 87,721 89,477 91,267 93,095 95,422 95,993 98,391 
8 73,584 0 88,669 90,445 92,254 94,098 95,983 98,384 98,969 101,445 
9 76.164 0 91,802 93,640 95,5'12 97,423 99,372 101,857 102,466 105,026 
•........ I. 80,736 0 97,314 99,260 101,250 103,271 105,337' 107,971 108,617 111,333 
li.i! 83,161 0 100,235 102,242 104,285 106,370 108,501 111,214 111,876 114,674 
~f 85,654 0 103,243 105,310 107,417 109,564 111,759 114,551 115,238 118,120 
f13 88,227 0 106,343 108,469 110,641 112,852 115,112 117,992 118,694 121,662 
t~4 90,434 0 109,004 111,183 113,409 115,678 117,995 120,943 121,667 124,707 
<11 95,866 0 115,546 117,857 120,217 122,622 125,074 128,201 128,967 132,192 
'f16 95,866 0 117,280 119,626 i 122,02-11124,461 126,954 130,127 132,193 135,498 
17 95,866 0 117,280 119,626 1123,849' 126,328 128,856 132,077 135,500 138,887 
i18 95,866 0 117,280 119,6L6 123,849 I 126,328 128,856 132,077 135,500 138,887 
'""">.............!I\9~-=-95.=...!.,.=..86=-=6=--+-__-=-0-+--'1:....:.1-'--'7,=2.=..80=--+--,--,11.:....::9..2....:,6=2-=..6+--,-1=23::...!.,8:.....:..:::49 1 126,328 128,856 ~_,077 135,500 138,887 
.. 20 96,822 0 119,626 122,021 'j26,328 128,856 1131,434, '134,720 138,2'11 141,666 
i<21 96,822 0 119,626 122,021 126,3281128,856 1 '131,434 ,,34,720 1 138,211 141,666 
22.96,822 0 119,626 122,021 126,328 128,8561131,434 '134,720 138,211 141,666 
23 96,822 0 119,626 122,021 126,328! 128,856 
1 
,31,434 134,72::::0_-+--,-1.=..38::...!.,=21:.,.:1---+-.--:1:....:.4--,-,1,=66.=...:6=--1 
24 96,822 0 1'19,626 122,021 126,328: 128,856; '131,434 '134,720 ,138,211 141,666 
16 97,792 0 122,021 1124,461 ! 128,856 1 , 31,434 ! 134,065\ '/37,417 140,975 144,501 
!--,.;;;;2-=-6+--=-9-'--'7,-'--'79=-=2=--+-_~_--=-O+--1=2=2'-=,0=2-'--'1 -+---,-,'2=--4'-'-.,4.:....::61 I 128,856 ! 1~~}~4,065 13-/,4'17! 140,975 144,501 
!-­... ..:;;;2;;;,..7+-=9...:....7!....:....7-=-92=--+-__-'0=--+---'-1=22::..!-,=02:-...:1'-----+----'-'1?4,461l '128,856 '131,&34 I 134,065 '137,4H! 140,975 144,501 
1--'-'.::::28.;;:.,'+--=-9-,--,7,...:....79.:....:2=-+-__-=0:.......r-...:....12=2=,0=..=2:....:1--1---'=12._41---',4-=-6--'----1i 'I 28,856 i 131 ,434 . 'I 34, 06~J~1 :;7,4'17 : 140,975 144,501 
I--,;;;;;i.;.::...+-=-9...:....7!....:...,7-=-92=--+-__-'0=--+---'-12='2::..!-,0.:....:2=--1...:....'r--'.:..=2:....:4.!....,4.:....::6--,-'j+~:....:.1=28=,~8..:56 i 131,t.~i4 . 1~,('6§-L' 37',417 I 140,975 144,501 
1.....-'...'-"30-=-·...L....:.9-=-9,!....:...7--,-48-=---..1-:....:.1--,-10=,-=-80=--1-'-----L---,-12=3=,9=--7:....:.7-.-L-1.:..=2:...::.6.!....,4:....:.1--=-6....L-:."--=-30=,~8_ .:....::12jJ}3,.392 i 136,021 i 139,422J~''_I4_2-,---,9_3.2_--,--1_46---,-,_50_5_ 
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SCHEDULE B
 
The following salaries are in addition to the regular salary (Schedule A):
 
Title 2008-09 2009-10 2010-11 2011-12 
*Guidance Counselors $6,739 $7,440$6,965 $7,199 
*Psvcholoqists $4,743 $4,902 $5,066 $5,236 
Teacher Specialists: Elem. Math, 
1Computer, Staff Developer, Lead 
Teacher $4,501 $4,652 $4,8081 $4,969 
Director of Bands HS (Asst. Director 
of Bands: 50% stipend $10,122 $10,812 $11,174 
Jazz Ensemble HS $2,530 $2,615 ~-
$10,461 
$2,793$2,702 
$14,405 $15,902Drama Program Director HS $14,887 $15,386
-------f-----­
Drama Program Director MS 
(includes MS Drama Club) $7,546 $?,330$7,7981 $8,060 
$7,'166 $7,911Lighting and Sound Supervisor $7,4061 $7,654
- $9,550 ~ $9,870$9,241 $10,201Director of Vocal 
$7,174 $7,414 $7,919Science Research HS $7,662 
$2,096Middle School Advisory Proqram $1,899 $1,962 $2,028 
1,6541,499 1,601Teacher Mentor ___1249 
Summer School Driver Ed 
Coordinator 1 $737 i $762 I $787 $813 
$5£l..Ser-- $56.39 I $58.28 $60.23 
Homebound Instructor (hourly) $56.39 I $58.28 
Summer School Teacher (hourly) 
$60.231~§4'_?_~1 
---'--­
Correcting Regents Comp Exams 
(hourly) i $54.561 $56.39 $58.28 $60.23 
State Testing Prep (hourly) $54.56 $58.28 $60.23$56.3~~
 
Driver's Ed Instructor (hourly) I $54.~~ ____S~6.39 i $58.28
 $60.23 
Curriculum Writing (hourly) I $50.62 I $52.321 $54.07 $55.88 
Inclusion Articulation (hourly) L $50.62 ' $52,32 i $54.07 I $55.88 
* Guidance counselors will receive the above stipend as compensation for w()rkin~ a total of ten (10) 
additional days following the close of school in .Tune. before the opening of school in September, or any 
division thereof in June, August, or September. Psychologists will receive the above stipend for working five 
(5) additional days under the same conditions as guidance coullselol'~ The d<Jte~, for the psychologists will be 
arranged by the Director of Special Education aild Soecial Services. For summer work days in addition to 
those stipulated for counselors and psychologists, those individuals ""ill recei'/e l/200th of the previous year's 
contracted salary (including respective stipends). 
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SCHEDULE C
 
Bargaining unit members will be given first consideration in Schedule C assignments, where
 
appropriate.
 
CLASS " TITLE TERM 200S-G9 2009·10 2010-11 2011·12 
Yearbook Advisor 9-12 Full-Year $6,036 $6,238 $6,447 $6,663 
CLASS TERM 200S-09 2009-10 2010·11 2011-12 
8 issues, 
Newspaper Advisor, 9-12, prorated if 
I (Indian Ink) fewer $4,790 $4,951 $5,117 $5,288 
.•... Yearbook Advisor & Bus. 
MS Full-Year I $4,790 $4,951 $5,117 $5,288 
I Senior Class Advisor Full-Year $4,790 $4,951 $5,117 $5,288 
'. 2 issues, 
prorater! if 
h"'1;;,.....-.····.......·--+--=J~o.=.:un:..:..::c:.::e~ +--_-.-:f-=-ew_e::..:.r__Ii------=-$4--'.!.,~1.-92L~5, 117 I"~. $5,288 
10 short I I I ' 
videos & 3 
major 
I' 
I 
,I 
productions I i 
MediafTV Production (Prorated if I 
1'-'>1_-..............(C...:........:re--=-a-=-tiv.:....:e:......:A-d:.:...v....:..:isc...=0----'r)'---'@Soii!.-:5--=-0-=-%=----+--...:........:I-=-es=-:S:.L--)-+-1'...:........:$--=-22...:,3c...=9-=5+-$=2"-,4~-'7--=-5-J1----'$=-=2"'-,5c--=5.-=8'--J-i _$..:..:2::2.,6-=-4_4---,
 
I I ! 
I I 
10 short 
videos & 3 I I
major 
productions 
MediafTV Production (Prorated if 
I (Technical Advisor) @ 50% less) : $2,395; $2,475 I $2,5513 $2,644 I 
>S:;;(> nTLE TERM ! 200S-09 : 2009·10 2010·11 i 2011-12 ICLASS 
Attendance Supervisor 9­
H 12 (150%) Full-Year I $5,795' $5,989 $6,190 $6,397 I 
Debate Team Supervisor Full-Year $3,863 I $3,993 $4,126 $4,265 
Student Union Advisor, 9- ! I 
12 Full-Year $3,863 $3,993' $4,126 $4,265 i 
II 
n 
Class Advisor, Grade 7 Full-Year $3,863 $3,993: $4,126 $4,265 i 
Class Advisor, Grade 8 Full-Year $3,863 ~~~93 ~4,126 $4,265. 
II Class Advisor, Grade 9 Full-Year $3,863, 53,993 $4,126 $4,265 
Class Advisor, Grade 10 i Full-Year $3,863' $3,993 ' $4,126 $4,265!H 
..
 Class Advisor, G=-r-=-ad-=-e=-..e-:.11 ! _F_ll_Ii:.y'e~_r_,__13,8~__~~~~;L_$_4..c1?.§_~262J 
II Model U.N. : Full-Year $3,863 $3,993 I $4,126 $4,265 "I 
II Peer Connection I Fun-Y~~,_ $3,86l-_$]-,-~£ll-~~,126 $4,2651 
i 4 issues, I 
,Newspaper and Lit prorated if I II 
1--""-11__-t--=-M::..:..:a=..;lQ=.a=z:..:...:i (11:..:...:n-,-,kw.:..::..e=-:I:LI)_--'- __$3,993 $4, 1 2=6=-_---.::-$_4-'-'-,=,26=-:5=_,n-=.e,--"M.::..:....:=-S-" f;-=-ew:..:.e~~r~~_~~____=_$3=-=,-=-86=-:3=-
Voices of Youth: 2 ,
 i 
.....1_1--""--_--'---'-p...;;.lo-=-si_tio_n_s--'@"""--'5_0_o;;~o ---'-I_1=_U}~~'(~~--,r_~_-'$~1.-2.,-=-932 c $,--2-,-,0._6_3c __ _5_1-'.,9-=_9..:6=-__ $-,--2-'.,_13_2_ 
43
 
__
SCHEDULE C, continued 
CLASS .•.•.... -. TITLE 2010-11 2011-12TERM 2009-102008-09 
III Phoenix Advisor (150%) $4,282 $4,425Full-Year $4,009 $4,143 
IU' ... Mock Trial Advisor $2,950Full-Year $2,673 $2,762 $2,855 
) ••• Drama Art Work 
$2,673 $2,762 $2,855 $2,950III supervisor, HS Full-Year 
:·m .•.......
 Mathletes.9-12 $2,855 $2,950Full-Year $2,673 $2,762 
$2,950$2,673 $2,762 $2,855..T Student Senate Advisor Full-Year 
$2,855 $2,950 
TERM 
Full-Year $2,673 $2,762 
2010-11 2011·122008-09 2009-10 
Yearbook Business i : 
,....'.W;;;'._._-...·+-=-:-A:.::.d..:..:vi.::.;so:.:.rL:.H:...:..S:::-.-_~ __-+---..:..F-=.ul,,--I--,--Ye:::..:a::.:.r-----1_.2.$=-2..J,,--,-1=-76~_$:::..:2~-,=,248\ $2,,--=,3=-=2,--,-4-+-..2$=2,,--,-40=2=---1 
tI School Store Manaqer Full-Year $2,176 $2,248, $2,324 $2,402 ~ +-,~"::""::"':~::':-=:---=-:":'::":":":::""-=--+-~.'---'--=-=-+-----":";::"-'-~---'--=-'-~---+--------,-.----'--'--+----'---'-----1 
IIV' Orchestra Ensembles, HS Full-Year $2,176 $2,248 i $2,324 $2,402 
.., ...•. Math Olympiads, I IIw.· ... Elementarv Full-Year ! $2, 1761 $2,24~_2,324 I $2,402 
Math Olympiads, I I I 
IV ., Elementarv Full-Year I $2,176 _ $2,248' $2,324 i $2,402 
"""11",,._:_ .... $2,176~2,248:!·~·..:..:M=a=th-'-O~:.LIIY ,-,--lm~Piia-,-ds~,..:..:M..:..:S~_--+_F-=-u~I-Yea~ $2,324 P2,402
 
Orchestra Director, Musical i I
 
IV Production Full-Year $2,176: $2,248 ~ $2,324; $2,402
I 
IV $2,176 - S2,24....:c8__.....,.S:::;:.2=.3:::;:.24-'----,-,---,,$,2=,4-,-,0=2'-1 
.....V-,- +--S_AM_A__=d=-v..:..:is_=..o_r -+-_F_ull-Year i $1,699 I $1,7~6 $1,815 i $1,876\ 
Io-V-,-_",,""-+-P_ee-r_D_ru--",19,-E_d_u_ca_t_o_rs__-+-_F_u_1.:"'(ea.r I $1,699 ' $~I?~.1 ,815_'_$.11l76 i 
National Honor Society I 
V Advisor FUll-Year 51,699 51,7~6: $1,815 51,876f=---+-'-.:=..:..='--------+-o"-=..
 
"""Y_·_-t-_G_ir_ls_L-'-e=--a_d_e_rs_Co..-l_ub ---;-_Fu_.'.'-Yea! I $.!.&~?__?~J~L_~-'l.&1§__~1 ,?l§....
 
"'""V.=...·__+-=Gc:..:.ir.:=ls_=..A.:.::th:..:..:le=..:.t.icClub I Full-Year , $1,699 ~1,l56 $1,815 $1,876
 i 
"""V::......,._-t-_S_r..:..:M-'-a"'-.t::....ch_F-=-a_=..ir_c-'-'ooc::.;.r..:..:d__=in..:..:at=o..:..:rs'---l-'_c:__uc._"_-_Ye,~~!_i_5J1599 __5.~.!..~?_~.1,8.1~__S~]§~ 
• Outdoor Education Helper, I I 
I-Y.=...__+-=E:.:..:le::.:.m:.:..:.'----------+--'-F~.B-Y~~r $1,699; 5_L?§_~_!JI_l?~~]~ 
V Musical Director, MS I Flll::Y~~.'3_r__ ~.1-,i'.2.~_.. ~~} J?~_~1..~-''L __s..1.._876_ 
....V__-+~N.....;.a_=..ti_on__=a_I_'_J-'-r._H.....;.o_no-'-r_SO-o=--c__=je'-"tY~'-1 __~.1.?9~ ~~L~:?_E?_~Cl)~.1.~JJ5_!_5J131?-j_Fuc_'J-Ye.~.r __

MS Musical Choreographer I
 I 
I-V:..-_-+--"iiL@.=...50::...:o/cc::...0 -f-'---..:..F-=.ul,,--I-...:....Ye=.,a::.:.r--e_--=$-=.8-=..50=-..:,__~$8.=...7.....:8..:..: $::...:9...::.0...:....1__--=$c::...93.=...8:....i 
Professional Pit Musicians I, I 
l-V~_--I......:..:fo::..:.r....:.H..:..:S::....:..::M:.:::u.=.:si:=.:ca=.:.l-= 0o..:..:Yo'---_...:....1_F-=u)I.:..'0a r----', ·_$-'-_8~.?_' __~~?~_~_~~.9J $938 I@.:.5.... __
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CLASS TITLE TERM 2008-09 2009-10 2010-11 2011-12 
Student Council Advisor, I 
'VI Elem. 2 positions per bldQ. Full-Year $1,455 $1,504 $1,554 $1,606 
VI Photo Club Advisor Full-Year $1,455 $1,504 $1,554 $1,606 
VI Art Club Advisor Full-Year $1,455 $1,504 $1,554 $1,606 
¥f International Club Full-Year $1,455 $1,504 $1,554 $1,606 
··Vt Sian for Love Full-Year $1,455 $1,504	 $1,554 $1,606 
VI Soanish Honor Society Full-Year $1,455 $1,504	 $1,554 $1,606 
VI MS Math Fair Coordinator Full-Year $1,455 $1,504	 $1,554 $1,606 
VI MS Honor Society Full-Year $1,455 $1,504	 $1,554 $1,606 
t-Vl?-i·· ....._.···-+-=E::.:x:.::.e:..:..:m=Plla:.:...:rs=----- 1--_=_F=ull-ylJar --.11_.4~'~ __+_~j_,50_4_ _$1_,5_5'!.-__$_1!~.• ... ;; !, 
Publicity, Box Office, and I·	 I t-yva~...--+..:..p...:.:la=..tly'---S=...:u::.J:IP'-='e-'-rvc.:..:is=-=o-=--r-_--+---=-F.=.UI-=--!-Y-=--e.:---::~~1,45~ $1,50~J-!.-55~$1,606 
Ii' , 4 Issues, i I I ; 
;. Elementary Newspaper, prorated if . __ I __ I ~ ~Vl;.;I/,..---+~M~P_---------I--~fe~w..:.:e~r-_____I__--"'$..:--!1,~~g~~~~ $1,606 
r~~~~· 4 Issues, I I 
Elementary Newspaper, prorated if I ll:\l:\ I q I I' :i;;~:.J:..~.==~~~~:~m=e=n=t:ar=Y=D=ra:m==a=C=lu=b===:==-F-~=~~:ar ! ~~:D~:~~:~ ~~:~~:! ~~:~~~ 
I-.VI'F-··· •..•:--_+--=-J::;;:.az=z=----=E::.:.n.:.::s..::cem'-'--'--=-'bl--=-e,'----'M:..;:.S-=------__+-_F.=uH-Year I $J2-~_~~J, 59~----'_$_1~??_4~ ,60~...• 
VI Jazz Ensemble,,_M.'---P'----__-+-_F_u_II-_Y....:.e_a_r-----+-,__$.:..-1----'--,4_5'--5---'--._$'--'1-'-,5_0_4 $.:-°1-'-,5_5_4.....,....;_$.:..-·----'--1,6_0_6---11 
I-Vl.;; ; $J~?9~~~.2_~4-+--$1.§.Q~!.. ·;;.._--+....:J:=a=zz=---=E~ns::..::e:..:.:m:..:.:b::.:.;le:..!., -=S::...R~ __+-I--.-:F_-=ull-Year $_~~ 5~~__
Drama Art Work 
Supervisor, MS	 FUll-Year $1,455 $1,504· $1,554 i $1,606
----I----'----'---',--'-----'--~-~~-~-----j 
Drama Tech Supervisor 2	 I I ; 
VI	 ~r.;O~~:ingerS Each Fu::~ar ~ :::::~ __:~:::: ::::::. ::::: I 
Chamber Singers: Each II 
Elem. Bldg. --+--_S:2..£i!11t__i_~2.Ll~§~J.2g~__s~ ,55~~.EQ~ 
VI Chess Club Ii Fu~!-Y~~__S~·__/.?.:?_~~'.2~'~~~'.2§:I:...._~1.§.Q_§J 
Drama House Manager @ iI	 III 
75%	 I Full-Year ' S', ,091 :1>1, 1L8 $U66 $1,205 i 
, 
Lincoln Ctr Bldg Coord 2 I I 
VI Positions @ 50% , Full-Year I $728 . $752 ' $777 $803 
TITLE ! TERM __L20~!:09 _ 20,!).:9.·~.9__ .-J 20~ 0-11--.:~~1-=-!!J 
I 
Eve. Chaperone supervisor : I 
in charge (Non-Athletic
 
requiring 5 or more ,
I 
chaperones)	 Per E~~_nt _1_$~-?§L~1§8..?~J_$_1.fl5.g9 __$_2.9l:§_~~ 
Saturday and Vacation : ! 
VII Recreation Per 6 hours $Hl2.57 $'18868 $195.00 $201.54 
VII Theater Activity I Per 6 hQu~--.!.'1l125.!_---..t1§~.6§""~~~9.9- $201.~~ 
VII MarchinQ Band Contest 
R OverniQht trips'------­
PSAT Proctors 
I Per 6 hours $182.57 $188.68 $195.00 $201.54 
-+I----'P.-=e:_r_-'--N"i£L~t ; $182.57' $18868 $195.00 $201 54 
Per£v.ent , $}_8L~'~_ ~ 18§_ f~_-.1:' .:~~:..:n..~~'):..0J~'1._:.... 
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CLASS 
:VII. 
... ..... TITLE 
Varsity Football Supervisor in 
charge 
TERM 
Per Game 
2008-09 
$169.75 
2009-10 
$175.44 
2010-11 
$181.32 
2011-12 
$187.39 
CLASS I"· 
IX'::;; 
RJ·· 
TITLE 
Evening Chaperone Duties 
Varsity Basketball Supervisor in 
charge Per Game 
TERM 
Per Dance 
$169.75 
2008-09 
$144.12 
$175.44 
2009-10 
$148.95 
$181.32 
2010-11 
$153.94 
$187.39 
2011·12 
$159.10 
Evening concert music teachers .~~~~~~
(except band director) Per Concert $144.12 $148.95 $153.94 $159.10~
 Friday & saturday_N---'ig""-lh....;;.t_L_iv_e__--+-_-'-P--'-E'_r_-..:~'{t=?~~j_~_~J:4-J~_~~~U~_53'__C94_+--,-$_15.-;.9-,-.1_0-1 
CLASS TITLE TERM 
1 evening 
Varsity Basketba_II_S__u"-pe_rv_i~so__r _--+__.qam~ 
Varsity Football Supervisor Per Game 
Varsity Basketball Supervisor 
2 afternoon 
games 
__ __
2008-09 i 2009-10 ! 2010-11 
I I 
I~J;?}_:~~}~Li~~131 .70I $123.3~27.43 $131.70 
! 
! $123.30 I $127.43 $131.70 
2011-12 
$136.11 
$136.11 
$136.11 
Varsity Football Photographer Per Game $123.30: $127.43 $131.70 $136.11 
___-+..;..R.:.;;e..;..;h-=..ea;:..;r...::,sa;:..;I....;.A..;.:c...::,co..:..;m-1J:-Pia::;:.n.:.;..is;;...;t -t----'P_e;c;.r..;.:E:......v-=..e;.c..nt:......--t-....:$:-:-.=123.30 I $127.43 I $131.70 $136.11 
SS·· TITLE TERM 2008-09 2009-10 2010-11 2011-12 ..;;.-..;....r'"---'--'--~----'---'---'-'--------~------_ . ._. ----- ._-. 
I 
Timekeeper/Announcer/Scout i Per Gam_e_-+--_5._1_O_5_.69. 5109.23 I 5112.89 $116.67 
Varsity Football 
I 
i I I 
Football Cheerleader Supervisor : Per Ga;.c..m=e_-'---~$_1.--=O--=5 . :.=.6~J_5~J~_~~~ 12.89 $116.67 
FlagTeamSup-=-e_rv.:.cis---'o_r ~erGame $105.69' $";09.23 1$112.89 $116.67I 
Wrestling Tournament Supervisor i Per Session i $105.69, $109.231 $112.89 $116.67 
___"'"'I-_:;..:",;;,;'--"'_---'--__-'----"-'--L.-':_"-"---'-_+I_---'-_-"--'-·--'--c-c-"--__-----O·_-..:--C'-'-='-=-r- I 
I Per 3 hour i i 
Timekeeper/Sco_r.e__ p_er ~.1.(i5.fi<L_~q;'i.~~2~_~~J?Jl~~1.6~,k_e_.e....... -'-I__s_e_~?io'1
 
I;"~LW Track Official (other than Per;) hour I' 
~--:..-t-d-=..u=-=a:.::I/-=..tr.:.=ia:.:.:n.>l..glu;:..;l=ar:....:m.:..:.::..ee=-=t:L-) .=.se:::.:s:.::s=:ion $:...·1..0:;.c..5...::.6-=.9 $:...'1:...:0--=.9.:.::.2:...:3---j-$,,-·-,-11_2..:...:.8:....:9-t-..:...$1-'-1;..:6-'-.6:......7---j 
Lacrosse Day of Champions I I 
Supervisor 2 games '$'105.69 I $109.23 i $112.89 
; ; 1 game, : 
XI. Varsity Basketball Supervisor afternoon ~,"\05.69 S'·09.23 $112.89I 
H':'X;..,I 1-$112.89..........._+-B_a...::s-ke-'-t-'-ba:......I_I..C_h-'-e...::e_r'-'-l-'-e--=.a_~d'-'e~r~S~u~p'-e-.:rv==is=o=r====:~:;__Ce~a_-'.:..:.n..:...:~"-'-~g,;z.~===~_$::..:·~.~;~~~~--$~-~~~-3 
Evening Chaperone duties: Plays, I!I 
~:'XI:.;;;';...·_-+-=c:..::.o.:..:.nc=_=e:.:.rt""'s'---- ---'-_--'--Pt?i-~_v~nt $~Q§.&~J_5~·.Q~_.23._..'~C)112.89 
$116.67 
$116.67 
$116.67 
$116.67 
I 
I 
Athletic Event 
2 
i games/matches
afternoon, 1 j 
1 
~ 
!XI supervisorlTimekeeper/Scorekeeper' game evening I $105.69! $109.23 $112.89 $116.67 
.XI • SAT Proctor Rate I P!:l.r:.~~~I)_t_~~_Q'§}:'~--.f-':~Q~~~~~12.89J $116.671 
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SCHEDULE C, continued 
$71.84 
$71.84 
$71.84 
$71.84 
2010-11 
$53.29 
$53.29 
$53.29 
CLASS TITLE TERM 2008·09 2009·10 2010·11 2011·12 
I" 
Awat Event supervisor (Includes 
XII supervision at contest Per Hour $78.44 $81.07 $83.79 $86.59 
XU Life Drawing Per Hour $78.44 $81.07 $83.79 $86.59 
CLASS TITLE TERM 2008·09 2009-10 2010·11 2011·12 
XIII SADD Per Event $67.26 $69.51 $71.84 $74.25 
1 
Athletic Event C:a,Tle/mat~h 
XI. supervisorfTimekeeper/Scorekeeper afternoon $67.26 $69.51 $71.84 $74.25 
I 
I 
Academic extra-curriculars, 
I 
, 
i 
academic clubs: French. Italian, 
ILatin, Key, Math, Honor, elementary 
XIII extended day Homework Center per session $67.26 I $69.51 , $71.84 ' $74.25 
XII Kindergarten Transition per SE!<;si2~f---l!?L?:L__~J3~~1-:_JJ1.84 $74.25 
XIII Tri-M Music Honor Society per se~_~!'?.n I $67.26 i $69.51" $71.84 $74.25 
XIII Art Honor Society per session $67.26 I $69.51 $74.25 
XIII Fed Challenqe ~~_~ession $67.26 $69.51 I $74.25 
.XIII Rachel's Challenqe ---+~~s_sion $67.26 1 $69.51 $74.25 
XIII Wilson Certified Instructor i per se~sion I $67.26 i $69.51 , $74.25 
CLASS TITLE I TERM 1 2008·09 2009-10 2011·12 
XIV Detention Supervisor, 9-12 per hour I $49.89 ; $51.56 $55.07 
XIV Detention Su~rvisor, 7-8 per hour i $49.89 I $51.56 ! $55.07 
XIV Lunchroom supervisor ! per period $49.89 . $51.56 $55.07 I 
Ii i II I 
XIV Activity supervisor (e.g. Peer leader) ~ per sessio'1 $49.89 551.56 $53.29 : $55.07___• ___o __~ 
I I 
$55.071XIV Elementary Instrumental Music per session ~49.89 $51.56 i $53.29J 
XIV Poetry Coffee House i per hour $49.89 $51.56 $53.29 I $55.07 
-0 
---------­
i i 1 
School Trip chaperones (after 
school hours with advance consent i 
$51.56 I )'XIV of bldg principal I , $53.29 ; Per Hour 
! 
$49.89 $55.07 
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SCHEDliLEC
 
Interscholastic Sports
 
Salaries shown below are based upon five (5) coaching sessions each week and three (3) 
coaching seasons, the lengths of which are established by the Nassau County Public High School 
Athletic Association (usually twelve (12) weeks in length). For those sports that are scheduled for 
only two (2) or three (3) sessions each week (e.g. bowling, golf, etc.) only th~ appropriate fraction of 
the salaries shown will be paid. 
Coaches who coach games played after the last divisional game or contest is concluded, shall 
be paid 3/60lh of their coaching stipend for each game or contest (including byes). 
Middle School head coaches will be classed as assistant coaches in determining salaries. 
Middle School assistant coaches will be paid seventy-five (75%) of the salary rate paid to Middle 
School head coaches. When Middle School interscholastic sP0l1S are scheduled for four (4) coaching 
seasons, all Middle School head coaches and Middle SchJol assistant coaches will be paid at the rate 
of eighty percent (80%) of their scheduled salaries, t.'xcept football coaches, who will be paid one 
hundred percent (100%) of their scheduled salaries. 
Upon the recommendation of the Athletic Director, Middle School head coaches and Middle 
School assistant coaches can be paid according to three (3) coaching seasons by assisting a varsity 
coach for two (2) weeks either before the start of or after the conclusion of their Middle School sport 
season. 
Coaches will receive the following: 
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SCHEDULE C - Continued 
Interscholastic Sports 
BASKETBALUFOOTBALULACROSSE 2008·09 2009-10 2010-11 2011-12 
HEAD 
Years of Experience 
1-2 YEARS $6,751 $6,977 $7,211 $7,452 
3-4 YEARS $7,178 $7,418 $7,667 $7,923 
4-6 YEARS $7,684 
_-.!!-'.-94 'L $8,208 $8,482 
7-8 YEARS $8,158 I $8,432 $8,714 $9,006 
9-10 YEARS $8,624 $8,912 $9,211 $9,520 
ASSIST 2008·09 2009-10 2010-11 2011-12 
Years of Experience 
1-2 YEARS $5,059 i $5,228 $5,404 $5,585 
3-4 YEARS $5,399 $5,580 $5,767 $5,960 I 
4-6 YEARS $5,737 I $5,929 $6,128 1 $6,333 
7-8 YEARS $6,077 $6,281 $6,708$6,491 
9-10 YEARS i $6,427 $6,643 I $6,865 $7,095J 
,MsEBALU"l'RACKlSOCCERISOFTBALLNOLLEYBALUWRESTLING F!ELD HOCKEY 
\"" RTRACK 2008-09 2009-10 2010-11 2011-12 
',iii" ,HEAD . ! 
$5,<06:+-=i-55371-2 YEARS _,$5, '2~.1_ $5,77·1
-­
--,-----,-~----,-- '----­
3-4 YEARS $5,605 $5,792 $5,986 $6,187 I 
4-6 YEARS $5,994 $6,195 $6,403 $6,617 j 
7-8 YEARS $6,376 $6,589 $6,810 57,038 
9-10 YEARS $6,778 $7,005 ! $7.229 $7,48>2 
I 
.'\, ASSIST 2008·09 1009..10! 2010-11 2011-12 
-­ . ~----r---- -­
1-2 YEARS $3,9~9 I $L1,Or.1' M.~2·~$4,35~ 
3-4 YEARS $4,204 I $4,345 I $4,491 $4,641J 
4-6 YEARS $4,463 I $4,612i-$4,767 -L$4,926 ! 
7-8 YEARS $4,764 I 54,924 I 55089 i 55,259 
--'-~-------------,------­
9-10 YEARS i $5,071 I S5,2J 1 S5,41I,LS5,598..J 
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Interscholastic Sports
 
IINGITENNISIWEIGHT ROOM 
eJanWI ING 
..; HEAD 
1-2 YEARS $4,376 $4,522 $4,674 $4,831 
3-4 YEARS $4,718 $4,876 $5,039 $5,29~ 
4-6 YEARS ~i4,971 $5,13ft ~5,310 $5,488 
7-8 YEARS $5,23_1.-----.!~,4 06 $5,587 $5,774 
9-10 YEARS $5,577 $5,764 $5,957 $6,156 
!} }\ ASSIST 2008-09 2009-10 2010-11 2011-12 
1-2 YEARS 
--­
$3,523 i $3,641 $3,763 $3,889 
3-4 YEARS , $3,740 ! $3,866 $3,995 $4,129 
4-6 YEARS $3,997 $4,130 $4,269 $4,412 
7-8 YEARS $£1,,204 $.t!.,345 $4,491 $.t\,64~ 
9-10 YEfl.RS $4,470 $<1,620 $4,774 $4,92.4 
+ Salary based on six (6) coaching sessions per week, including vacation periods. (This does not 
reflect the coachip.g schedule of Middle S;;h:lol coaches.) 
* Same coach for varsity and junior varsity. 
Advancement on the schedule 
Coaches will move from one (l) sala~'y step to another W~len qualified by experience and 
recommendation of the Athletic Director. For advancement in the interscholastic columns of the 
guide, only experience in the specific interscholastic sport currently being coached may be credited. 
Experiences as head or assistant coach will be considered identical. 
Responsibilities 
Coaches will be expected to fulfill all coaching responsibilities during their seasons. In the 
event that coaches are unable to fulfill their time commitment for practice and competition because 
of conflicting extra-pay responsibilities, their salary will be reduced on a pro-rata basis. 
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Inters~holastic Sports
 
f.lI"~TH:.::.llET:=.;,,;,IIC=EQ-.:r;,;llJl~P.:.:::M.=.EN:.:.T:..M::::A:.:.:N~A..:.::G:.::E:::.R::.-------+_200S-09 2009-10 2010-11 2011-12 
FALLIWINTER (includes football 
season) 
1-2 YEARS $3,693 $3,816 $3,944 $4,076 
3-4 YEARS $4,034 $4,169 $4,309 $4,453 
r--­ 4_-_6_Y_E~A_R_S_~ I_---'-$4--',-29-2_+_~-'-$4--',-43-6-·-r------cS4, 5!35 $4, 7~~ 
f--~ 7--,,8_Y,-E-,-A-,--R~S,----- --+------,-$~4,,5.:.-,-4-,--1+--=-$,-4,,-=6~93 _Jt§~ ~91_~ 
~";,,:,;,;,TH,;,;;;;LIE;.;.T.:.;:IC_E;;,,;;a;QUllioill..P~M~E_N_T_MA~N_A_G:;,,:E:;,;,R +-=20=..;0~S:-:-0~9--J--=2=009-10 2010-11 2011-12 
f-----------­ ---------­ - - --+-1--------- ~-------_+_--------e__--------
WINTER/FALL/SPRING I , 
r---­ 1_-_2_Y_~A~~ m : $2,807 1 $2,901 $2,998 $3,099 
3-4 YEARS ~~3:Q24~"125 ~3,230 $3,338 
4-6 YEARS i $3,194 I 53,300 S2,A ~ 1 $3,525 
I.
--'--7--=8-'--Y=-::E:::..A.:-c-q-=-:S"-­ i S:c~JA~L~ S~,,:;5".:.l' I L- L-__ $3,672 $3,796 
SCHEDULEC
 
Intramural Sports
 
(Three seasons of 12 w,;:eks each) 
The rate for intramura1s is based on five (5) days a week. Where a sport of activity is 
scheduled for only two (2) or three (3) sessions each week, salaries are to he paid on a pro-rated 
basis. 
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.;.;......... --URAL SPORTS 2008-09 2009-10 2010-11 2011-12 
HEAD COACH 
1-2 YEARS 
3-4 YEARS 
4-6 YEARS 
7-8 YEARS 
$3,002 $3,103 $3,207 $3,314 
$3,169 $3,275 $3,385 $3,498 
$3,412 $3,526 $3,644 $3,766 
$3,665 $3,788 $3,914 $4,046 
·.;:'-"~MURALSPORTS 2008-09 2009-10 2010-11 2011-12 
HEAD ASSISTANT 
1-2 YEARS 
3-4 YEARS 
4-6 YEARS 
7-8 YEARS 
i 
, 
, 
I $2,242 I $2,317 I $2,394 $2,475 
$2,408 $2,489 i $2,572 $2,658 
I $2,614 I $2,701 i $2,792 $2,88~ 
$3,001 $3,102 I $3,206 S3,3~ 
Coaches will move from one (l) salary step to another when qualified by experience and 
recommendation of the Athletic Director. 
For advancement in the intramural steps of the guide, experience in any intramural sport may 
be credited. 
The coach ofcheerleaders (football and basketball) will receive one-half (50%) of the 
Intramural Sports salary schedule under column 1 - Head for each season. The rate is based on thirty 
(30) one-hour practice sessions. 
The coach of the Flag Team (Fall season) will receive 100% of the Head Coach stipend. The 
coach of Flag Team (Spring season) will receive 50% ofthc Head Coach stipend. 
The coach of Color Guard will receive one-half (50%) of the Intramural Sports salary 
schedule under column 1 - Head. 
The Contemporary Dance Head Coach receive:; 80'~''O of the H:::ad Coach slipend for one 
season. 
The Contemporary Dance I-lead Assistant receives 80% o1'the Head Assistant stipend for one 
season. 
The Elementary Dance Head Coach receive;; 40% of the I-kud Coach stipend for 3 seasons. 
The Elementary Dance Head Assistant receives 40% of the Head Assistant stipend for 3 seas 
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SCHEDULE D
 
Sabbatical Leaves
 
General Provisions 
A. The present sabbatical leave policy of the District will provide that: 
1. full-pay leaves for a full school year may be taken after twelve (12) consecutive 
years of service. 
2. half-pay leaves for a full year or full-pay leaves for a half year may be taken after 
six (6) consecutive years of service when the professional staff member is enrolled as a full-time 
student in a graduate level program at an accredi ttd coliege fIr uni"v ('rsi ty. 
B. A sabbatical review committee of teachers designated by the Superintendent from a list 
names furnished by the Association shall assist the Superintendent in reviewing the criteria for 
establishing sabbatical leave policies. 
C. Reasons for which a sabbaticallea"ve may be approved include projects to be carried out 
on District premises. Teachers granted leave for such project;; shall not, however, be considered 
active members of the school faculty or available for any duties or ass;gnments while in school 
buildings in connection with such project, but shall adhere to th~ professional standards of 
District personnel. 
D. Notification on disposition of sabbatical leave applications will be given by the fourth 
Tuesday in March of each year. 
E. A maximum of three (3%) percent of the pmfessional statfmay be on leave at anyone 
time. 
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SCHEDULE D - continued
 
Sabbatical Leaves
 
The present sabbatical leave policy of the District will provide that qualified staff members may be 
pennitted to choose between the following alternatives: 
Minimum Consecutive Lenr,tb of Leave 
Years of Service 
One semester 6 
7 One semester 
6 One year 
7 One year 
12 
I 
One year 
One year 
---­
14 
Portion of Regular Salary 
Paid While on Leave 
100% 
100% 
50% 
50% 
I 100% 
I 100% 
I 
I 
Leaves based on 6 years 
Full-pay leaves of a half year or half-pay leaves for a full year may be taken after six (6) 
consecutive years of service, when the profession;;,) staff member is enrolled as a fu II-time student in 
a graduate-level program at an accredited college or university. 
Leaves based on 7 years 
Full-pay leaves for a half year or half-pay leaves for a full year may be taken after seven (7) 
consecutive years of service for the purpose of study, research, \\riting or a planned program of 
travel. 
The amount of any financial grant provided by an outside non-commercial agency shall not 
be considered in the granting of leaves based on seven (7) years of service. 
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Sabbatical Leaves
 
Leaves based on 12 years 
Full-pay leaves may be taken after twelve (12) consecutive years of service, when the 
professional staff member is enrolled as a full-time student in a graduate-level program at an 
accredited college or university. 
Leaves based on 14 years 
Full-pay leaves may be taken after fourteen (14) consecutive years of service for the purpose 
of study, research or writing. 
The amount of any financial grant provided by an outside non-commercial agency shall be 
taken into account and an adjustment made in the salary paid by the Board to the staff member while 
on leave. 
Application 
Applications for leaves during the first semester must be in the Superintendent's office not 
later than the first school day of the preceding March. Applications for leaves during the second 
semester must be in the Superintendent's office not later than the first school day of the preceding 
September. 
Applications must be made on the standard forms provided by the Superintendent's office. 
General 
Leaves will not be granted for the purpose of engaging in gainful ocwpation or for the 
purpose of studying for a trade or another profession. 
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SCHEDULE D - continued
 
Sabbatical Leaves
 
Staff members while on leave will not be employed to do any work for the school system. 
Outside activities in which staff members engage for pay during the regular school year may 
be continued, but must be planned in consultation with the Superintendent. Any changes in such 
plans must be approved in advance by the Supt:rintcnden•. 
Leaves Granted at Full Salary 
The following activities will be considered appropriate. They are listed in order of general 
preference, although the needs ofthe school system and of the particular staff member applying for 
Leave will be considered in each case. 
1. Fonnal Graduate Study 
A minimum of twenty (20) points and a maximum of thirty (30) points of study will be 
required for full-year leaves and the appropriate fraction will be required for half-year leaves. The 
study may be in courses for which formal college credit is granted, or in courses which are audited. 
Contents of courses in order of preference: 
1. Teacher's own field of work in Manhasset. 
2. Closely related fields. 
2. Independent Research Undeltaken in Consultation with the Superintendent 
3. Writing of a Doctoral Thesis 
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SCHEDULE D - continued
 
Sabbatical Leaves
 
Leaves Granted at Half Salary 
The following activities will be considered appropriate. They are listed in order of general 
preference, although the needs of the school system and of the particular staff member applying for 
Leave will be considered in each case. 
1. Formal Graduate Study 
A minimum of twenty (20) points and a maximum of thirty (30) points of study will be 
required for full-year leaves and the appropriate fraction will be required tor half-year leaves. The 
study may be in courses for which formal college credit is granted, or in courses which are audited. 
Contents of courses in order of preference: 
1. Teacher's own field of work in Manhasset. 
2. Closely related fields. 
2. Writing of a Doctoral Thesis 
3. Schedule of Travel Planned in Consultation with the Suptrintendent Granting of Leave 
First consideration will be given to those sabbatical leave plans which involve greatest self-
improvement and greatest benefit to the school system. A secondary consideration will be the 
seniority of the staff members applying for leaves. 
Reporting Activities 
When formal college credit has been granted dunng the leave, an official transcript will 
be required. 
When leaves have been granted for any other purpose, written repotts planned in consultation 
with the Superintendent will be required. 
:: -, 
.... / i 
SCHEDULEE
 
Supervision and Evaluation
 
Supervision and evaluation of the professional staff is a critical function that is primarily 
concerned with the improvement of professional practice for the benefit of students. It is the 
responsibility of the staff member to continue to grow as a professional and it is the responsibility of 
the administrator to assist the professional staff in the improvement of their practices. Regular visits 
to classrooms (or other professional settings) by administrators is an essential component of the 
supervisory process. To this end, administrators will be in classrooms on a regular basis. 
I. SUPERVISION OF TENURED STAFF 
The supervisory process for tenured staff members will consist of an alternating year 
program. Tenured staff members will alternate each year between a Performance Based 
Supervision Program and a Conference Based Supervision Program. 
A. THE PERFORMANCE BASED SUPERVISION PROGRAM 
1. The Performance Based Supervision Program will consist of a plan developed 
collaboratively by the teacher and administrator. The teacher and administrator will meet to 
develop the plan by not later than Ocrober 15 th . 
The teacher will submit the agreed upon plan, in writing, to the administrator 
by not later than ~ovember 15th • The written plan submitted by the teacher will include, but 
not be limited to, the teacher"s goals for the year, an approximate schedule of checkpoint 
meetings, and a method for the assessment of the degree to which the goals have been met. 
The Performance Based Supervision Program will consist of formal 
observations, conferences and written feedback. 
2. Performance Ba3ed Supervision, at the teacher's request, and with the 
approval ofthe administrator, may consist of measures other than· formal observations and 
conferences, such as the following: (The list that follows is not all inclusive) 
* Professional Ponfolio Development 
* Peer Observation/Coaching 
* Professional Collaboration 
* Action Research 
A teacher's participation in a supervisory plan that includes measures other 
than formal observations ana conferences will be voluntary. A written plan, as described 
above, will be developed and submitted. 
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Supervision and Evaluation 
B. THE CONFERENCE BASED SUPERVISION PROGRAM 
The Conference Based Supervision Program will consist of meetings between the 
teacher and administrator as follows: 
1. First conference meeting to be held prior to November 15th . 
2. Second conference meeting to be hc::d prior to February 15th . 
3. Third conte;mce m.::eting to be IId..i prior to May] 5th . 
The teacher will be prepared to engage in meaningtul discussion with the 
administrator at th~ conference and wi II prvvide evidence or his/her performance which can 
include, but not be limited to, the following: (The list that follows is not all inclusive) 
* Student Work 
* Parent Communication 
>< Workshop/conference/seminar attendance and/or materials 
* Performances/exhibits/displays of Student work 
* Collaborative work with otner staff members 
* Assessment instruments 
C. TEACHER IN NEED O~' SUPPORf 
When an administrator determines that a staff member's performance is in need of 
support, the administrator will notify the teacher, in writing, by June] 5t and will 
provide the specific reasons fOf this determination. This notification will be part of 
the teacher's end-or·the-year evaluation. 
In the ensuing academic year, the following steps will be implemented: 
1. The administrator will meet with the teacher prior to October] 5th to develop 
the Support Plan. 
2. The administrator will provide the teacher, in writing, with suggestions and 
recommendations which address the specific reasons for the determination and which will 
enable the teacher to bring about a change in performance. 
3. The Support Plan may include, but not be limited to, announced and 
unannounced observations and ongoing conferences which wilI provide an opportunity to 
review the recommendations for improvement and the teacher's progress. 
59 
SCHEDULE E - continued
 
Supervision and Evaluation
 
4. There will be at least one formal announced observation each semester which 
will include a pre-observation conference, an observation of at least 30 minutes, a 
post-observation conference and a written record of the observation. Unannounced 
observations may include a post-observation conference and/or a written record of the 
observation. 
D. PROFESSIONAL REVIKW PROCESS 
Tenured teachers who have been notified that they will be in need of continued 
support for the following academic year, may request a review of this decision 
through the president of the MEA or his/her designee, by makmg such a request no 
later than June 10th . The professional review process panel shall consist of the 
president of the MEA and the Superintendent of Schools or their respective 
designees. Should the Superintendent not paI1icipatc personally on the panel, the 
panel will make a recommendation to the Superintendent. The decision of the 
Superintendent shall be final and binding and not subject to the grievance and 
arbitration process of tile colkctiw bargaining agreement. 
II. ANNUAL EVALUATION OF TENURED STAFF 
Tenured teachers will receive an annual, writkn end-of-thc-year evaluation. 
A. Conference Based: At the conclusion of the Conference Based year, the 
administrator will prepare an end-of-tne-year evaluation statement as follows: 
"This staff member has met with his/her supervisor on (insert dates ofconferences) to 
discuss the scope of his/her work for the year and has fultilled his/her professional 
responsibilities for the (insert school year) following reasons:" 
OR 
"This staff member has not fulfilled his/her professional responsibilities for the (insert 
school year) following reasons·' 
B. Performance Based: At the conclusion of the Performance Based year, the. 
administrator will write an cnd-of-the-year summative evaluation summarizing the teacher's 
overall performance and it shaH be based upon first-hand information gathered by the 
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Supervision and Evaluation
 
administrator(s). A copy of the end-of-the-year evaluation will be provided to the teacher 
before the end of the school year. 
The teacher may file a written response to his/her annual evaluation. 
III. SELF EVALUATION (For Tenured Teachers Only) 
In the Performance Based Year, a It:.icher may~ish to pursue a plan for self­
evaluation. Teachers who wish to pursue this alternative must notify the appropriate 
administrator by June 1sl of the current academic year. The administrator will notify the 
teacher whether they have been approved for a self-evaluation program by the end of the 
academic year. 
Procedure for Self Evaluation 
1. T~1e self-evah.ation process begins ~ ilh a meeting between the teacher and the 
administrator prior to October 151~.. 
2. The administrator will assist the teacher in identifying areas of interest or 
need, and suggest means by which goals can be realized (i.e. conference/workshop 
attendance, videotaping, peer planning, peer ooservation, professional portfolio development, 
etc.) Whenever possible and feasible, the administrator will assist the teacher in obtaining 
the necessary resources for the teacher's participation in this process. 
3. Within one month of the initial meeting, the teacher will submit a written plan 
for self-evaluation. This plan will statc the tcuchCI'S goals, identify the means by which the 
goals will be realized, and identify the criteria by which the teacher will assess his/her 
performance. 
4. A mid-year meeting between the teacher and administrator will occur prior to 
February 15th • This meeting will serve to provide the leachtr witi! the opportunity to update 
the administrator on his/her work and to make any request for additional assistance, etc. 
5. By not later than May 15th , the teacher will submit a written self-evaluation 
report. The self-evaluation report will be descriptive and will contain a qualitative and 
quantitative assessment of the realization ot his/her g()als. The administrator will be 
available for consultation or advice with respect to the self-evaluation report. The self­
evaluation report will be type written solely by the teacher. 
6. The administrator will prepare and submit a wrnten response to the teacher's 
self-evaluation. 
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IV. SUPERVISION AND EVALUATION OF NON-TENIJRED STAFF 
The process for supervision and evaluation of probationary and non­
tenured part-time staff will include announced and unannounced observation and 
reports, ongoing conferences and a written summative end-of-the-year evaluation. 
There will be a minimum of one formal announced observation each semester 
which will include a pre-ob.:)~rvatiol1 (;Qnf~n~I1ce, an observation of at least 30 
minutes, a post-observation con1erem;t. and a wf1ikn observation report. 
Unannounced observations may include post-observation conferences and/or a 
written observation report. Non-tenured staffv.ill receive written end-of-the-year 
evaluations in each oi'their lIon-tcl1lued years. 
A probationary teacher shall receive a written notice of the District's 
intention not to reappoint him/her by February ~ 5th if he/she is in the last year of 
the probationary year and by April 15th for all other years. 
